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AHHOTaLuA

Tema yaaneHHon paboTbl C MPUXOA0M NaHLEMUU ABNANACL HEOBbIYHBIM CNOCO6OM pPaboThbl 415
MHOIMX KOMMaHWA 1 opraHun3auuii, HoO Bpemsa UAET, a OHa NPOLO/HKAaeT CTaHOBUTLCA BCe Gonee
aKTyasbHOW W [faxe CTaHOBUTCA 6onee YA0OHOW W MPUMEHUMORN [N pasHbIX  Ccdep
feAtensHocTn. [aHHas opma opraHusaumm paboTbl MPUHecIa MHOXECTBO HOBLUECTB Kak B
paboTe, TaKk M B OpraHuW3auMu 3awmTbl 06pabaTbiBaeMO M NepefaBaeMoil MH(oOpMaLMN B
npouecce pabotbl. Kak 06blyHble pabouve, Tak Y PYKOBOAUTENW CTOMKHY/NCL C MHOXECTBOM
npobnem, HO W NPUOOPENN MHOXECTBO MO3UTUBHbLIX MOMEHTOB. [lpoaHanv3vpyem
oTpULaTENIbHbIE U MONIOXKMUTENIbHbIE CTOPOHbI  «YyAaNeHHON paboTbl» W MEeTOAbl 3aLUThI
06pabaTbiBaeMoi MH(oOpMaL MM B JaHHOM MpoLiecce.
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Abstract

The topic of remote work with the arrival of the pandemic was an unusual way of working for
many companies and organizations, but as time goes on, it continues to become more and more
relevant and even becomes more convenient and applicable for different fields of activity. This
form of organization of work has brought many innovations both in the work and in the
organization of the protection of processed and transmitted information in the process of work.
Both ordinary workers and managers faced a lot of problems, but also acquired a lot of positive
moments. We will analyze the negative and positive aspects of "remote work™ and methods of
protecting the processed information in this process.
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BBEAEHWE

B nepuoa naHgemuu B GOMBLUMHCTBE CTPaH MMpa  MHOTUM  PYKOBOAWTENSM  MPULLIOCH
NepeBoANTb CBOMX COTPYAHWKOB Ha YAanéHHyt paboTy, u4ToObl MUHUMMW3MPOBATb (DU3MNYECKWIA KOHTAaKT
MeXay NHabMu, uyToObl M36GexaTb 1060/ BO3MOXHOCTM 3apa3uTbCsl U MPU 3TOM He CTaTb GaHKpOTamMu.
JTOT MeToA paboTbl AN MHOTMX Obll HOBbIM BUTKOM M BOT YXe 3a MNOATOpa roja Takoi pa6oTsl
c(hOpMMPOBaNNCh OMPeAENeHHbIE MNpaBWUna, MeToAbl PaboThbl, BbISIBNIEHbI OCHOBHbIE MKOCHI U MUHYCHI,
CYLLECTBYHOLLME PUCKM U YSIBBUMOCTU. PacCCMOTPUM OCHOBHbIE U3 HUX. [N pyKOBOAMTENENR OfHUM U3
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MVIHYCOB SB/IA/ICA KOHTPO/b 3@ COTPYAHMKaMu BO BpeMs paboyero BpemeHW. HeroHATHO Obifo Kak ke
KOHTPO/IMPOBaTb YEM OHW 3aHATbl B AaHHbIA MOMEHT, COOMOAAI0T NN rpaduK paboTbl M camMoe [NaBHOE,
Kak KOHTPO/MpOBaTb 3aWMUTy WH(OPMaLMK, KOTOPYHO OHM 06pabaTbiBalOT U MOCne MepefaroT uepes
WHTEpPHET Apyr Apyry win B ouc. Tak Xe HeobXo4uMMO Oblf0 MOHATbL KOrO Hajo OCTaB/ATb Ha pabouyem
MeCcTe, a KO0 MOXHO MNepeBecTW Ha yAaneHHy paboTy. MOHATHO, YTO Te, KTO paboTaeT Uefblii [eHb 3a
KOMNbIOTEPOM, 06pabaTbiBas WMH(OPMALMIO B CETU - WX CTOMUT MepeBecTUM Ha YypanéHHyr paboty (no
cratucTke 310 80% COTPYAHWUKOB), TaK Kak 37O He MPUHECET 3HauuTenbHbIX YObITKOB. KOHeYHO ecTb
npogeccuyt KOTOpble OT TMepexofa Ha YAIeHHYH paboTy HMYero He MOTepstoT, Harpumep pa3paboTymku
MO, nporpaMMmuCTbl, >XypHanucTbl U T.4. [naBHoe, 4T06 6blia BbINOMHEHa paboTa B pabouyee Bpems W
TOrja KapAvHabHO HUYero He TMOMEHsSeTca, T.e. HeoOXOAMMO C034aTb pabouyro cpefy MOHOCTbIO
MOXOXYK Ha Ty, KoTopas Oblna B oduce, 4TO Obl COTPYAHWKM MOMM  06LaTbca Mexgy coboii no
pasfIMyHbLIM  BOMPOCaM, WMENN BO3MOXHOCTb MPOBOAUTL COBELLaHWA, paboTaTb C OOWMMKW [OKyMeHTamu,
BbIMO/IHATL BCE MOCTAaB/IEHHbIE PYKOBOACTBOM 33fayv WM MOMHWTb, 4TO 3awurta WH(oOpMauuy [O/MKHA
6bITb Ha BbiCLIeM ypoBHe [10, 12].

OCHOBHAA HACTb

K OCHOBHbIM npo6nemMam yfaneHHo/ paboTbl M crnocobam ee OpraHM3auuMy MOXHO OTHECTM
OO/blUMe [AeHeXHble 3aTpaTbl M TO, YTO B OCHOBHOM PYKOBOAMTENIM pacCMaTpuBatOT afMWUHUCTPATUBHbIE
npobnembl, a Qu3nyeckne npobsembl U CrOCOObI peannsauMn  3aTparvBatoT MOBEPXHOCTHO, W3-3a Yero
60MbLUMHCTBO u3 npo6nem ocratoTcs BCE TaKxke aKTyasbHbIMU, a COTPYLHVKM
Ma/IOKBa/IMPULIMPOBAHHbIMK.  KNtoueBble  TPYAHOCTM - 3TO  TEXHWYECKME C/IOXKHOCTW, OpraHusauus wu
NNaHNpoBaHWe, MNCUXOMOTNYECKNE W MOTMBALMOHHbIE «OONM», W3MEHEHWe dopmata W rpaduka paboThl,
KomMyHuKaumm (puc.l) [8, 3].

Puc. 1. KntoueBble TPYAHOCTY YAaNEHHON paboThl
Fig. 1. Key difficulties of remote work

Ecnn cpaBHmBatb 2019 (30000 uen.) rog, cepeguHy 2020 r. (uoHb 2020 r - 200000 uen.), koHey,
2020 (Hos6pb 2020 r. - 370000 u4en), TO 4MCNO COTPYAHMKOB, MepelleawinX Ha YyAanéHHy paboTy,
yBenuumnocb B 110 pa3 1 370 4MCNO NPOAO/KAET pacTw, NpPUOAM3UTENbHO Ha AaHHbIA MoMeHT 2021 roga
4MCNO MPEBOCXOAMT 5 MJH. yenosek (puc. 2) [5].
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Hos6pb 2020

Puc. 2. Yucno nofeit, paboTarowmx yaaneHHo
Fig. 2. The number of people working remotely

PaiiphaiizeHbaHK ~ nNpoBe/fl  ONPOC,  Cpean  COTPYAHWKOB,  paboTalolmx  YAaléHHO,  Ha
Y[0B/NIETBOPEHHOCTb B TaKoil pabote: 88% ypanéHHas paboTa HpaBuTcA U 12% He O4YeHb, BbISBUB ee
OCHOBHble HeoCTaTKW: MOCTOAHHO MepepabaTbiBatoT - 35%, OTBNEKatlOT fAoMaliHue 3aboTbl - 30%, He
XBaTaeT (M3NYecKol akTMBHOCTM - 50%, He xBaTaeT 06LWeHUs ¢ konneramu - 42%, W NPeMMyLLecTBa:
3KOHOMWS BpemMeHM Ha pgopory - 78%, cokpalleHWe pacxogoB - 49%, ctanu 60/blle NPOBOAUTL BPEMEHW
C cembeid - 49 %, coBmewarT paboTy M xo066m - 36%, npuBnekaeT BO3MOXHOCTb paboTaTb M3 APYroro
ropoja unm ctpaHbl - 33%.

BuaHo, 4TO N0y CTanv NpuBbIKAaTb K yAaneHHOW paboTe M MNKOCOB B Hell NOSBWIOCH HaMHOro
60nbLUe, YeM MMWHYCOB, 4YTO He OblI0 M3HA4Ya/bHO MpW Mepexofe Ha TakonW MeTof paboTbl. W ecnu
npoaHann3MpoBaTb, TO M OT CYLUECTBYHOLMX MWHYCOB MOXHO TOXEe W36aBUTbCA B TOW WAM WMHOW Mepe,
Hanpumep:

- cpenatb rpauk CTPOrMM W TOrAa MOC/Me KOHKPETHO YCTaHOB/IEHHOTO BPEMEHW - COTPYAHWMKU
CMOKOIHO NOAyT OTAbIXaTb, 6€3 NepepaboTKu;

- HEXBATKy PU3MYEeCKOM aKTUBHOCTU 3aMeHWUTb GEroM UK CNOPTOM B JOMALLHMX YCNOBUSX;

- HexBaTKy O6LUEeHMs C KOAferaMu - YCTaHOBUTb OMpefefieHHOe BpeMs Mexay paboTtoin ans
o6WweHns no uHTepHeTy (BMAeOCBA3b), /MO0 udalle NPOBOAUTL COOGpaHWS KOJIMIEKTWBA, HarpvMep, pa3 B
HeZeNto, NN HECKOMBKO pas, Takxe Nno BUAEO CBA3N.

Ho Takxe onpoc nokasan, yto 70% pabOTHUKOB XOTenn Obl M3MEHUTb CBOW rpagiMk M BepHYTbCA
B 0(h1C, XOTH Obl HA HECKO/BKO AHeli (puc. 3):
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Puc. 3. PaboTa B ofhuce 1 foma
Fig. 3. Work in the office and at home

bnarogaps ypaneHHo/ pa6oTe BO Bpems NaHAEMWUW, MHOTWME JIOAM OCBOMIM MHOXECTBO HOBbIX
HaBbIKOB B XW3HW (puc. 4): 1 - Huyero HOBOro He OCBOW/ BO BpemMs NaHgemuu, 2 - OcCBOMA LU(POBYHO
BUAEOCBA3b, KOMMYHMKaLUKW, MNOBbICUN LMGPOBYHD TPamMoOTHOCTb, 3 - Hayuuics 3KOHOMUTb, TOTOBUTD,
fenatb PemMOHT W T.4., 4- HaobopoT faxe yTpaTui HEKOTOpble HaBblKM, 5 - OCBOW/T HOBYH MNpogeccuio,
4TO6bI 3apabaTbiBaTh, 6 - OCBOUN LUKO/LHYH NPOrpaMmy CBOVX AETeN.

Puc. 4. HaBbIKM, OCBOEHHbIE BO BPEMS NaHAeMU
Fig. 4. Skills learned during the pandemic

CyLLeCTBYHOT HEKOTOpbIE MUbI 006 yaaneHHoW paboTe. PacCCMOTPUM Ha CKO/IbKO OHW NPaBAyBbI,
Hanpvmep:

- Mudp Nel: Jliogn, paboTatoLme yaaneHHo, nexar ¢ HoyTOYKOM B LLE3/IOHTe Ha MNAsSXXe, HO 0npoc
MoKasblBaeT, COBEPLLEHHO ApYrie faHHble (puc.5).
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Puc. 5. MecTo Xu1TeNbCTBO NtoAel, paboTatoLmx yaaneHHo
Fig. 5. The place of residence of people working remotely

- Mud Ne2: «Bce yaaneHHble pa3paboTumky paboTatoT napy 4acoB B fieHb, & TaK CMOTPAT
cepuasbl, UParoT B UIPbl», pe3ysbTaT NnokasbisaeT Apyroe (puc. 6).

Puc. 6. 3aTpaTbl BpeMeHW Npy yaaneHHon paboTe
Fig. 6. Time spent on remote work

- Mwud Ne3: «Bce yfaneHHble pa3paboTumku, Korfa XoTaT - paboTaroT, Korga XoTAT -
OTAbIXaloT». B peasbHOCTM Xe nyaHMpoBaHue paboyero rpaguka CoCTOUT U3:

- €CTb Yachbl, KOrja Hy>XHO ObITb OH/IaViH W Ha CBA3W, OCTa/IbHbIE Yacbl PABOTbI MOXHO
nnaHMpoBaTb, Kak yA06HO - 49%);

- paboTaroT, KOrja Xo4eTcs, rNaBHOe YNI0XNUTCA B AeANaliHbl U NPUCYTCTBOBATbL Ha Ha3HAYEHHbIX
BCTpeyax - 29%;

- MpULEePXMBaTbCA (PMKCMPOBAHHOIO rpaduka, paboune aHW 1 Yacbl PaboTbl XECTKO
3aKcmpoBaHsl - 21%.
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Kak BWMOHO M3 pPUCYHKOB 4-6 O60/IbLUMHCTBO M3 OMpawnBaembiX paboTHMKOB TPaTUT Ha paboTy
CTO/ILKO >Ke BpeMeHu, WM fJaxe 6o0nblle. HekoTopble camMy MAaHWMPYKT CBOW  rpauk, Korga um
OTAOXHYTb, a Korfga cfefnatb paboTy, Mpy 3TOM WM HYXHO ObiTb BCerja Ha CBfi3W, M YyexaTb TaK Xe
npo6iemMaTnyHo, T.K. B 060 MOMEHT MOXET NMOHAL06UTLCA NoceTUTb otuc [11].

Tak e nocne onpawnBaeMble COCTaBWM CMUCOK OBOMbLUMHCTBA MIKOCOB U MWUHYCOB YAaNEHHOA

paboThbl, 3HAUMMbIe A8 HUX (puUC. 7):

Puc. 7. MonoXuTenbHble 1 0TpULATeNbHbIE CTOPOHbI YAaleHHON paboTbl
Fig. 7. Positive and negative aspects of remote work

PE3 ¥J1b TATbl NCCNEAOBAHUA N X OBCYXXAEHWVE

Ho BcA ypaneHHas paboTa MOXeET MpuMBeCTM K 6ONblUMM pacTpaTam, yTpatam W MOTepsM, ec/u
obpabaTbiBaeMyl0 U1 nepefaBaemMytd UH(OPMaLMI0 He KOHTPOAMPOBaTb W BOBPEMS He 3alWututb. PaboTa
yaneHHO, B OCHOBHOM, NPOUCX0AMNA NN60 Ha COBCTBEHHBLIX TEXHUYECKUX pecypcax (4To He umeeT
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HUKaKOW 3alnTbl), MO0 TEXHWKA MPUBO3WIACL COTPYAHMKAM [OMOW M3 O(MCOB M MOAK/OYaNach K CeTu
npegnpuatnsa vepes VPN.

Hanpumvep, nogknouveHve uepe3 VPN vMeno  cBouM  npeuMyllecTsBa W HeLOCTaTKW.
MpenmyliecTsa: He TpebyeTcAd HacTpavBaTb JIMLLHWE MPUIOXKEHWUS HA KOMMbHOTEPE; HET HeobX04MMOCTU
MCMOMb30BaTh /IMYHLIA KOMMbIOTEP, COTPYAHWK paboTaeT TOYHO TakK e, Kak M B oduce, a CUCTEMHblE
aAMWUHMCTPATOPbl  MO-MPEXHEMY WMEKT  YAaNéHHbIA  [OCTYN KO BCEM KOMMbkOTepam. HefoctaTku:
[06aBneHne pacxofoB Ha JIOTUCTUKY W [JOMOMHWTE/bHbIE 3aTpaTbl Ha TPAHCMOPTUPOBKY TEXHUKU K
paboTHMKaM Ha [OM, TOCTOfIHHblE KOHTPO/b 3a MNPaBWIbHOCTHIO PaboTbl UM MOAKIHYEHVE MPUGOPOB,
cny6a IT gomkHa 3apaHee HacTpouTb ceTb VPN 1 cienaTb pe3epBHble KaHasbl.

Mpy MCMONb30BaHWM TEXHUKM B OfMce, OHa [OMKHA ObITb MOCTOSHHO BK/IKOYEHA BO BpeMA
paboyero BpeMeHMW, COTPYAHWKW >Xe MOAK/IYalTCA K KOMMbIOTepaM MNpu MOMOWM yAanéHHOro [octyna
M BbIMOMHAOT HeobXoAuMble UM  3afaun. [penmMyLlecTBa: He HY)KHO TepeMellatb TeXHWKY U He
BO3HMKAET JIMLUHMX 3aTpaT; He HY)XHO HWYyero O6osblle MpeanpyvHUMaTh, COTPYAHUKM paboTatoT TOYHO
TaK e, Kak 1 B ogwmce. HegoctaTku: ABoviHaa pabota and Bcero IT ortgena, NOMMMO TOro, YTo MX He
CMOryT MepeBecT Ha YyfanéHHyt paboTy, UM NpUAETCA MOCTOSHHO CneAuTb 3a paboToli COTPYAHWKOB W
noafepxueatb  (PYHKLMOHMPOBAHWE KOMMbIOTEPOB; HEOOXOAMMO CrefuTb, 3a paboTol BCeX, MNpu 3TOM
MM OyayT MOCTOSIHHO 3BOHUTb COTPYAHWKW C OAHOW W TOW >Ke Npo6ieMOi, YTO Y HUX He Mony4aeTcs
MOLK/MOUNTLCH, HO M3-3a Pa3/IMuYHbIX MPo6/em, HanpuMep paboTHWK MOr 4TO-TO HE TO HaXaTb, WA Yy
HEro MOr BbIK/IOYUTLCA WHTEPHET, & Takue C Of4HOW CTOPOHbI MpocTble npob6nembl Ans IT npeeparaTcs B
60MbLUYIO «TOMIOBHYIO 60/b». Cnepytowasd npo6sema COCTOMT B TOM, UYTO BCE 3TU MNPUIOKEHWUSA, Yepes
KOTOpble COTPYAHWKM OyayT MOLKMOYATLCA [AUCTAHLMOHHO, WMEKOT CBOM CepBepa, a 3TO 3HA4YuUT, 4To
COTPYAHMKN Wb He cMOryT rapaHTMposaTb 6e30MmacHOCTb WMH(opMauun. MOXHO C034aTb CBOM CepBepa,
HO 3TO ONATH Xe NPUBEAET K 60/bLLIMM 3aTpaTaM Kak BPeMeHU, Tak 1 aeHer [2].

PaccmoTpuM  KoHuenuuio Bring Your Own Device — npuHecT# cBOE ycTpoictBo. OfHa w3
nonynsipHbIX TeHAeHUui B cdepe IT, Korga COTPYAHUKM MPUHOCAT CBOM YCTPOWCTBA W MOAKMHOYAKOTCA K
KoprniopatuBHoM ceTun. COTpyAHUKM paboTatoT [OMa Ha CBOMX JIMYHBIX KOMMbHOTEPAX, KOTOPble
MCNOMb3YHOTCA  Kak TepMUHalbl  yAaNéHHOro foctyna, BCA pabota Mpoxogut Ha oOLlem  cepsepe
KOMMaHun. Bce Heo6xoAuMmble MNPUNOXEHUA AnA paboTbl YyCTaHaBNMBAKOTCA Ha CepBepe TepMmMuHana, a
paboTy OpraH130BbLIBAET CreLMaIbHbIe areHT, KOTOPbI KOHTPOIMPYeT BeCb NpoLiecc.

MpenmyLlecTBa:

- BcA paboTa MpOWCXOAMT B OLHOM MeCTe, €AUHOM LEeHTpe, KOTOPbIA MOXHO /1erko
KOHTPO/IMPOBATb areHTy.

- BCA MH(opMaLms, cobpaHHas areHTOM, OCTaéTcs B JIOK&/IbHOW CeTW KOMMaHuW W He YXOAUT B
NHTEPHET.

- Ha nuvyHoM [K COTpyAHMKA He COXpaHseTcs Hukakas wuHgpopmaums, T.K. MK wncnonb3yetcs
Kak TepMyHan yaanéHHoro focTyna.

HepoctaTku:

- npy Harpyske 60/bLIOr0 KO/MM4YecTBa MoMb3oBaTenell, Tpebyetca cepbé3Hoe MO, 4TO6GbLI OHO
BblEPXXVBAIO TaKyH Harpysky,

- 0043aTeflbHO  JO/DKHbI  ObITb  INLEH3NOHHBbIE  CreuuasibHble NporpamMMbl A1 KOHTPOAA U
3alUmMTbl TepMUHaNa,

- [JO/MKHBbI 6bITb YCTAHOB/IEHBI CMeLMabHbIE MPOrpaMmbl 4/ paboTbl 06bIYHLIX COTPYLHWUKOB.

TakKe Ha yTeuky MH(opmaLmmn BAUSET YenoBedecknx haktop. Hanpumep, nHcaingepsb! - 310
pabOTHWMKM, KOTOpble MO CBOEMY CHY)XXEOHOMY MOMOXEHWUIO BMAAET  KakKOM-TO  KOHMMAEHLMaNbHOW
nH(opmauven. Tpobnema CcOCTOAT B TOM, 4YTO OHWM MPOJANOT, WM >Ke CAMBAKOT MH(opMaumio 13
opraHusauuii, B KOTOPbIX paboTaltT, Ha HUX MOryT HafaBWTb, WU KYNUTb, WM >Xe OHW MOryT MpOCTO
pa3o3NNTbCA HA PYKOBOACTBO WM HayaTb NpofasaTb WH(OPMAUMO WAXM  MPOCTO MNPOrOBOPUTLCA  MPW
o6LleHNN C ApYyrUMU NIOAbMW. Takux Nofei O4YeHb CIOXHO BbIYUC/UTbL, OCOBEHHO ecnuM B OpraHv3auuu
He 04eHb OMbITHbIV cOTPyAHMK VB, a yalle Bcero ero Boo6Lue He cyulecTtsyert [7, 6, 9].



I
H/ \yl"l H bl I/I KysbMuHbIX E.C., Macnosa M.A MeTogbl yaaneHHol paboTbl 1M cnocobbl ee 3alwmThbl //
PE3yn bTAT HayuHbIii pesynbTaT. VIH(opMaLmMoHHble TexHonormu. - T.6, Ne3,2021

SAK/TIOYEHWE

CyLlecTByeT MHOXeCTBO CNocoboB MpefoTBpaTUTL YTeuky WHQopmauun. Ho pans  obecnedveHus
KayeCTBEHHOM W MOCTOSIHHOM  3alUTbl  MHA(OPMaLMM  HEOOXOAMMO 06ecneynTb KOMMEKCHYHO  3aluTy
CeTU, 4TOObl Yy Hee ObII0 KaKk MOXHO MeHblle ysi3BUMOCTeid. OT 4YenioBeyeckoro (aktopa Heob6XxoanMmo
3aWwMaThC  Tak dKe O4YeHb TLaTe/lbHO: HEeo6X04MMO OrpaHMymBaTh npaBa paboTalollero; BblgasBaTb
[JOCTYN TOMbKO K TOM MH(oOpMauun, KoTopas MM HeobXoAuma HEemocpefacTBEHHO Ans ux paboTbl. [Mpwu
paboTe MHOrOUYUC/IEHHbIX PabOTHWKOB, WMEKOWMX paBHble MpaBa K WHGopmaumn unn  6ase  AaHHbIX
HeoOX0AMMO:  YCTaHaBNMBaTb  CreuuaibHble MNporpaMmbl  ANA  3aWMTbl M KOHTPONS; YCTaHOBUTL U
HacTpoutb DLP cuctembl; 00653blBaTb MNOAMWCLIBATL [JOTOBOP O HepasrfiaweHuy uHgopmauum, nméo
60/1bLUNM LUTPadaM Mpuv ee pasrnaeHny UM HeceHne YrooBHOMO HakasaHwus.

MoaBoas WTOrM MOXHO BbIAENUTb, 4YTO YyAanéHHas paboTa C OAHOM CTOPOHbI OYeHb YA06HaA,
0COGEHHO A1 0ObIYHbLIX COTPYAHUKOB: MOXHO He TpaTUTb MHOI0 BPEMEHM Ha [AOpory, 3KOHOMUTbL BPEMS
ONS CHa W CeMbW, CBOEBPEMEHHO 06efaTb, HO 3TO BCe BeAeT K [OMOMHWTENbHbIM AeicTBuam 1T
COTPYAHMKOB, KOTOPbIM Heob6X0AMMO NpPUAYMbIBaTb pas3iMyHble Croco6bl, Kak 06ecneunTb YAOGHbIN,
MeHee 3aTpaTHblil BWUA paboTbl AN COTPYAHUKOB C MOCTOSIHHbIM €ro KOHTPO/eM OT PUCKOB, YTeyek, aTak
W YS3BUMOCTENA.

He Bce cepbl >XM3HM 4enoBeka MOryT TepernTn Ha ypaneHHyr0 paboTy, HO HeKoTopble
HanpasfieHWss MOryT cpefaTb 3T0 06e360/1e3HEHHO W C  [OMOSIHUTENIbHBIMK - MJIFOCaMK,  HarpuMep,
YMeHbLUeHMEM MPO60OK B ropofe Ha [oporax, MeHbLUMM 3arpsasHeHMeM MaHeTbl BbIX/IOMHbIMU rasamm,
YMeHbLUEHMEM BbIPYOKM JIECOB 3a CYET CHMXKEHUS WCMOMb30BaHUA OYMaXHbIX paboT, CHWXKEHMA pacTpat
Ha TpaHCnopT M npoe3dbl A0 paboTel. HO B CBOKWO Odyepefb 3TO [00aBMT AOMOSHUTENbHBLIX NPO6GIeM K
3aTpart B cthepe 6e30MacHOCTM 1 YA3BMMOCTM HErPaMOTHBIX UK [OBEPUMBBLIX Ntogew [1, 4].
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