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AHHOTaUMA

Mi3ameHeHus, Bbl3BaHHbIE paspuTuem pOGOTeXHVIKI/I n NCKYCCTBEHHOIO NHTeNnnekTa, CI'IOCO6CTByPOT
BO3HWUKHOBEHUIO HOBbIX n 06OCTDEHI/IIO cyuiecTByroumnx np06neM Ha PbIHKE Tpyaa, B TOM yucne
cokpalieHuio paboyumx MecT. Hapagy ¢ 3Tum B permoHax Poccum HabnwpaeTcs OTTOK  MOOAbIX U
Hanbonee nNepcnekTUBHbIX KaApoB B CTOAWULY W KpynHble ropoga. Hab6nwpaemble TeHAeHUMM TpebytoT
npoesefeHns  3PPEKTUBHbIX  MeponpusiTuiA, HanpaBfieHHbIX Ha ob6ecneyeHnss Heobxogumoro 6anaHca Ha
pernoHanbHbIX PbIHKaX Tpyaa n CHUXeHNA COLI,Ma}'IbHOI?’I Hanps>XeHHOCTN. PbIHOYHbIE MeXaHU3Mbl
perynumpoBaHus npodgeccnoHanbHo-06pa3oBaTesibHOM CTPYKTYpbI TPpyAOCNocob6HOro HaceneHus He
obecneumnBatT Tpe6ye|v|0|‘/’| CGa/‘IaHCI/IpOBaHHOCTI/I Kagposoro noteHuunana B COOTBETCTBUM C COCTOAHMEM U
TeHaeHumnammn pasButTna COLLMaﬂbHO-GKOHOMMHeCKOIZ cutyauun B pernoHax. B CcBA3N [ 3TUM aBTopamu
paccMoTpeH onbIT NnPUMEHeHUA CUTyaluMnOHHO-NoBeAEHYECKOro noaxona K ynpaB/sieHno KaapoBbIM
noteHuMasnoM perMoHa Ha npumepe bBenropoackoir o6nactn. ®opmanv3oBaHbl  MeponpusaTusa  porpamMmbl
no pasBuUTUKO KaapoBOro noTeHuUMana pernoHa, BblAe/1IeHbl UeneBble TrpPynnbl HaceneHna ANnd  Kaxaoro Ttuna
MeponpusaTuii.  MpeanoxeHbl  MeTOoAbl  MOMYYEHUS  OLEHOK  NoTeHuumasnbHoli  3EeKTUBHOCTM  MeponpuUsTUil
Mporpammbl Ha OCHOBE nposeaeHNs COLMO0TNYECKNX OnpocoB. O6ocHoBaH ondpbepeHLMpoBaHHbIii
noaxon K nposeaeHMo Meponpmmw‘/’l Aansa OTAENIbHbIX pPasINYHbIX KaTeropMﬁ HaceneHus,
obecneunBawlnii  cbanaHCMpPOBAHHOCTb  pblHKA  TpyAa W KOOPAMHAUUKIO  BbiMycka  CAeuuMasuctoB  MyTem
BO3,IJ,EIZCTBVIFI Ha BbleNeHHbIE LieneBble rpynnbl HaceneHuns.

Abstract

Changes caused by the development of robotics and artificial intelligence contribute to the emergence of
new and exacerbate existing problems in the labor market. According to analysts, there will be staff
reductions in retail, health and social services, educational institutions, in the service and catering sector.
At the same time, in the regions of Russia there is an outflow of young and most promising personnel to
the capital and major cities. The observed trends require effective measures aimed at ensuring the necessary
balance in the regional labor markets and reducing social tensions. The relevance and social significance
of the problem of human resource management at the federal and regional level is due to the fact that market
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mechanisms of regulation of the professional and educational structure of the working population do not
provide the required balance of human resource in accordance with the state and trends in the socio-
economic situation in the regions. Demographic, migration processes and the functioning of the educational
system have an impact on the personnel potential. The authors consider the experience of application of
situation-behavioral approach to the management of regional human resource on the example of the
Belgorod region. The activities of the program for the development of regional human resource are
formalized, the target groups of the population for each type of activities are allocated. The methods of
obtaining estimates of the potential effectiveness of the Program activities on the basis of sociological
surveys are proposed. The differentiated approach to carrying out actions for separate various categories of
the population providing balance of the labor market and coordination of release of experts by influence on
the allocated target groups of the population is proved.

Kntouesble crosa: KaJpOoBblil NOTEHLMaN PErMoHa, NOAAEPXKKA PELLEHNUA, MeponpusTue,
COLMONOMMYECKMIA OMPOC, aHKeTa.
Keywords: regional human resource, decision support, event, sociological survey, questionnaire.

BBepgeHune
Ha AVHaMUKy KaapoBoro noteHunana B PEernoHax Poccun BANAIOT CNpPOrHo3npoBsaHHoe
aHanuTukamml-2 COKpallieHue nepcoHasna B PO3HNYHOIA TOprosne, 34paBooxpaHeHnmn "
coumanbHbIX cnyxo6ax, o06pa3oBatesibHbIX YUPEXAEHUSAX, B cthepe o6cnyxmBaHus "

OOLLECTBEHHOTO ~ MWTAHWs,  CBSI3aHHOE  C  Pa3BUTMEM  POGOTEXHUKM U WCKYCCTBEHHOTO  WHTEN/IEKTa,
a Takke BCEBO3MOXHbIE  (DAKTOpbl, CPEAM  KOTOpPbIX  Hawbosiee  3HAUMMBLIMW  SIBASIOTCA  pasMuus B
[OX04ax W yYpOBHE O>KM3HM B  peruoHax, u4to  OGYC/IOBMMBAET  OTTOK  CMELUManMCTOB B KPYMHbIE
LUEHTPbl M KajpoBblii  ronog B NpoBuHUMM.  Takas — TeHAEHUMS — MPUBOAUT K HEoGXOAMMOCTM
COrNacoBaHWs  CTPYKTypbl  pabodyeil  cunbl M MNOTpeBHOCTeli  pEerMoHalbHBIX  PbIHKOB  Tpyfa,  uTo

MOXeT 6bITb OCYLLIECTB/IEHO nyrem Lienesoro Habopa CTY[IEHTOB, npoBefeHns nporpamm
npoeccMoHaIbHOW nepenoaroToBKu KafpoB, a TaKKe ycunieHmem B3aVMOgeiicTBUA
npeanpuaTnii pervoHa B npouecce 06yyeHuns CTY/IEHTOB. MposeneHne TaKux MeponpusaTHin
cnocobcrsyeT COKpalLLeHuno MaccoBOro OTTOKa MOIOAbIX cneumanmcTos n3 pervoHa no
OKOHYaHWI0 06yYeHNs.

AHanwus Hay4HbIX ny6amkawmia nokasan oTCyTCTBUE cMCTEMATUYECKMX vnccnesoBaHui.

MHorve n3 CYLLECTBYIOLLMX nccneaoBaHuin NpoBOANNNCH pasoBo nnm NoKanbHO (oxBartbiBas
OTAENbHbI pervoH unm ropog) W 3aTparMBaiM  OTAENbHbIE  acmeKTbl KaIpoBOrO  MoTeHuuana
pervoHa  [Yp6aH, 2009; bBepwapgckuii, 2015; OcuneHko, 2015; MeTyxuH, 2016; Xogumuyk,  2016;

Lepbakosa, 2015]. WcknoveHnem ABNAeTCA nccnegosaHve aKTyasibHbIX npo6nem Ka[lpoBOl
MOSINTUKN n ynpasneHms nepcoHanom npeanpuaTuii, opraHmsauuii n yupexaeHuin pasnnyHbIX
Hanpas/eHWi JeAtefibHoCcTn " (hopm CO6CTBEHHOCTU PO, ocyLiectensemoe COLLMO/OTNYECKOiA

rpynnoi nrcy PAHXuIC npwu Mpe3ungeHte Poccwiickoii depepauun c 2007 r., KoTopoe
oxBaThiBaeT  0kono 20  poccuiickux — permoHoB  [Maromegos, 2017].  WccnegoBaHue — MokKasano, — uTO
60/1bLUMHCTBO PecnoHAeHToB cyuTaoT [esATenbHoCTb rocygapcrsa B obnactn (hopMmpoBaHus
KapoBOro noteHuuana ManoageKTMBHOM. B nepByto oyepefb TpebyeTtca ONTUMMU3NPOBaTb
obpa3oBaHMe B COOTBETCTBMM  C  OOLIECTBEHHON  moTpe6HocThio (50 %  OMpPOLUEHHbIX),  0GecneunTb
3aHATOCTb  HaceneHus (40 %),  ycTpaHWTb  HECOOTBETCTBME  KaApOBOrO  MNOTEHUMana  PbiHKY  Tpyda
(38 %).

B  Benropoackoit  obnactm  paspabotaHa  [porpaMma NO  pasBUTUIO  KafpoOBOTO  MOTeHUMana,
OCHOBHbIE MepONpUATMS KOTOPOI OTpaXKeHbl B «CTpaTerum coumaibHO-3KOHOMUYECKOTO

'Poccuio  xpeT CcokpalleHwe TpeTu COTPYLHUKOB BO Bcex oTpacnax. 2018. URL:
https: //prlmamedla ru/news/736471/ (pata obpatLeHms: 25.07.2019).
Burton J. 2016. Robots to take 11 millions jobs by 2036. Available at:
https://www.dalIymall.co.uk/news/artlcle -3412982/Robots-11million-jobs-2036-supermarket-factory-
staff-risk-automated-high-streets-norm-report-warns.html (accessed: 31 July 2019).
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passuTus Benropogckoii obnactn Ha nepvog, ao 2025 roga»l. Peanusauus MeponpusaTHin
nporpammsl Tpebyet 3HAUNTENbHbIX (hMHaHCOBbIX pecypcos, yTo onpegnenser HeobXxoaMMOoCTb
OUEHKM  ee  3((EKTUBHOCTU Ha  6ase  COBpPeMEHHbIX  MeTogoB.  [ns  [JOCTVMXKEHUS  3TOW uenu
npegnaraetca 1CMonb3oBaTh CMTYaLMOHHO-NOBEEHYECKUIA noaxog, KOTOpbIi no3sosnser
CTPOUTb NpOrHo3 OVNHAMUKK KaZpoBoro noteHuuana c yyeTom cuUcTeMmbl YNpasAOLLMX

BO3AECTBUIA, C OAHOW CTOPOHbI, U NPEeANOYTEHNI BOBMEUYEHHbIX JIUL, - C APYTOA.

OueHka NoTeHUManbHO 3heKTMBHOCTU MeponpusTUiA Mporpammsl 6blna npoBegeHa c
1CMO/b30BaHNEM pe3ynbTaTos COLMONOTNYECKIX onpocos Xutenei Benropogckoi obnactu
[Mamatos u gp., 2018].

MHpopmayMoHHOe 0becrieveHme NpoLeccoB ynpaBieHUs
KafpOoBbIM MOTEHLNAIOM pernoHa

Pa3pa6oTaHHas cuctema ynpas/fieHus pasBuTMEM Ka/lpoBOro noTeHuuana Ha
pErvoHabHOM YPOBHE NpeACTaB/IeHa Ha pucyHKe 1.

Puc. 1. CTpyKTypa CUCTEMbI YNpaBneHns KagpoBbiM noTeHLanom pervioHa (Krpe)
Fig.1. Structure of the system for region human resource management

O6bLeKToM ynpasfieHus ABNseTCs KapoBbIii noTeHuuan peruoHa, BK/IIOYAIOLLMIA
HaceneHue pervoHa, M3MeHsitoLLLeecs! B npouecce ZeMorpaguyeckux " MUIPaLMOHHbIX
MPOLIECCOB. CouuanbHO-3KOHOMUYECKast cpesa pervioHa onpegensetcs 3KOHOMMUYECKVMM "
ZeMorpaguyeckumm nokazaTtessiMiu, XapakTepucTuKamm 06pazoBaTebHoi " coLnabHO chepbl
B pervoHe. B cucteme MOAAEPXKKM peLueHwii OCYLLieCTB/ISIETCA MOZenMpoBaHue OVHAMUKY
KafjpOBOTO ~ MOTEHUMana  peroHa C  y4eToM  Tekylleli  cuTyauum  Ha  pbiHKe  TpyAa,  AUHAMUKU
coLmabHol cpeabl pervoHa " BHELLHel cpeasl, a  TaKke YNpaBAstoLLMX BO3ECTBMIA.
WHCTpyMeHTOM MOZeNMpPOBaHUS fBNSETCS areHT-opuYeHTMPOBaHHas! KOMMbIOTEpHas
VIMUTaLMOHHas Mogerb, o6ecneumBatoLLas BO3MOXHOCTb OLEHKM rNn06asbHOl OVHAMUKN
CUCTEMD! B pesynbTate B3aMMopeiicTauns Cy6bLEKTOB MMWKPOYPOBHS. MonyyeHHble B cucteme

MOAJEPXKKN  pelleHVst  nepejalTcs B CACTEMY  (JOPMMPOBAHUS  YNPaBAsIOWMX — BO3AeWcTBMA, T.e. B
pErvoHasbHble OpraHbl aAMUHUCTPATUBHOIO YNIPaBIEHUS.

1 O6 yTBepXAeHWUN CTpaTerMmn coLmanbHO-3KOHOMUYECKOT0 pa3BuTUsA benropoackoi 061actu Ha
nepwog ao 2025 roga. MoctaHoBNEHWe NpaBuTeNnbCTBa benropogckoit obnactu ot 25 aHBaps 2010 roga N
27-nn. URL: http://docs.cntd.ru/document/428596289 (nata o6patiequs: 20 nong 2019).
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basza [aHHbIX Ka/lpoBOro noTeHuuana peruoHa BK/ItOUAET [laHHbIE, XapakTepu3yoLme
MPOCTPaHCTBEHHOE pasmeLLeHne MPOU3BOACTE, VIH(PaCTPYKTYpY, MEXX03ACTBEHHbIE CBA3M,
(hMHaHcoBOE CcOCTOsHYME opraHu3aumii n [OMOXO3SIACTB, npe/CcTaB/ieHHbIe B eXKErofjH1Kax
denepasbHOIA CYXGbl rocyiapcTBEHHOM CTaTUCTUKNL, oTyeTax MUHWCTEPCTB2, pesy/ibTaTbl
Bcepoccuiickoii  nepenucu  HaceneHUss,  a  Takke — WHQoOpMaUM M3 (eflepanibHbiX U PErMOHA/IbHbIX
MHPOPMALMOHHBIX ~ CMCTeM.  basa  [aHHbIX  arperMpyeT  MHGOPMauuMio O  JKUTENsX,  KOMMEpPYecKux
opraHuzaumsx — (BUAbl  3KOHOMMWYECKOW  [eSTeNbHOCTM,  YMCMEHHOCTb  3aHsTblX,  OGbEMbI  BbiMycka W
T.n; BaKaHcuu Ha  lWTaTHble  [O/MKHOCTM M CTOKUPOBKM  ANf  yyalluxcs); 06pa3oBaTesbHbIX
YUpPEXAEHUSX, AN KOTOPbIX  OnpefeneHbl  CMeuuanbHocTM WM CTyneHu — 06pa3oBaHus,  GlOKeTHble
" KOMMepYeckue 06pazoBaresbHble MecTa, " 06pazoBaresibHble 3aKasbl, no KOTOPbIM
OCYLLieCTB/ISIETCA MOArOTOBKA  [A/1M npeanpusTHii pervoHa. WHdopmavms u3 (heaepanbHbIX n
PErMOHANbHBIX MH(OPMALIMOHHBIX cucTem UCrofb3yeTcst ans feTanuzauum CTATUCTUYECKUX
[aHHbIX " arperMpoBaHHbIX [aHHbIX MWHWCTEPCTB B OTHOLLEHUU OTAENMbHbIX opraHusauuii
(bvHaHCcOBas ~ OTYETHOCTb,  OGBEMbI  BbIMYCKA,  PETMOHabHBLIA  PbIHOK  TpyAa,  GlOfXeTHble  Mecta B
006pa3oBaTe/bHbIX opraHu3aLmsx). OcHoBol (hopMupoBaHus napameTpoB VHAVBUAYaNbHOM
aKTUBHOCTY areHToB, MpeLCTaBMSOLLNX HaceneHue Poccuu, cyxar pesy/ibTathl
COLMO/OrMYECKIX 0npocoB, OTpaXKaoLMX BANSIHUS! pasnnNyHbIX (hakTopoB Ha BbIGOP

CneumanbHOCTH, chepbl TPYA0YCTPOICTBA M PErvioHa NpoXMBaHUS.

MeponpusaTtua Nporpammbl No pa3BUTUIO KagpoBOro NoTeHuyana permoHa

MeponpusTus MporpamMmbl no pasBUTUIO Ka/poBOro noTeHuuana pervoHa cyxart
VHCTPYMEHTOM peanmsaumm yNpaBstoLLMX BO3/ECTBMIA. Meponpustus Mporpamms|,
npecTaB/eHHble B Tabnuue 1, BK/IHOYALOT KOMM/IeKC mep, 06ecneumBatoLiyx ynyulleHve

COLMa/IbHO-3KOHOMMYECKO  cpefbl  pPerMoHa, WM HamnpaBfeHbl  Ha  pas3/M4yHble  KaTeropum  KUTenei,
nosToMy A1  OUEHKM  UX  3PEeKTMBHOCTM  HeobxoAuMmO  pas3buTb  HaceneHwe  Ha  LeneBble  rpynmbl
[ToncToBa, 2000]. B KayecTee KpuTepves rPYNnMpoBKu 6b111 BblOGpaHbI MecTo NPOXMBaHUsA
(ropoz,  ceno), BospacT (g0 35 ner, crapwe 35 feT), ob6pasoBaHMe  (LUKOMbHUK,  CTY[EHT,
KBa/IM(ULMPOBaHHBbIVA paboTHYK), TPYAO0YCTPOIACTBO (paboTatoLuid, 6e3paboTHbIN,
npeanpuHumarens).  MofHbIi ~ HAbop  BCEX  BO3MOXHbLIX  COYETAHMA  3TUX  MNPW3HAKOB  NpPUBOAUT K
co3gaHni0 21 rpynnbl, 4TO  3aTpyAHsieT  MOMCK  [OCTaTOYHOTO  KOMYEeCTBA  PECMOHAEHTOB B KaXKAOW.
[ns opraHu3saumm nccnefosaHns 6b110 CHOPMUPOBAHO AECATb YKPYMHEHHBIX KAcTepos:

1 - WKONbHWUKK, MPOXWBAIOLLME B TOPOAE;

2 - LWIKO/IbHYKW, NPOXMBAIOLLME B CENeE;

3 - CTyfeHTl;

4 - npegnpuHUMAaTeny;

5 - 3aHATbIe B BO3pacTe A0 35 f1eT, NPOXMBAOLLE B TOPOJe;

6 - 3aHATbIe B BO3pacTe cTaplue 35 NeT, NPoXu1BaIOLLME B FOPOAE;

7 - 6e3paboTHble, NPOXMBAIOLLME B TOPOSE;

8 - 3aHATbIe B BO3pacTe [0 35 neT, NpoXuBaloLLme B Cene;

9 - 3aHATbIe B BO3pacTe cTapLue 35 neT, NPoX1BAtoLLWE B Cene;

10 - 6e3paboTHbIe, MPOXKMBAIOLLME B CEE.

Meponpusatns  porpammbl - 6biiM pa3butbl Ha  4eTbipe  cepbl:  06pa3oBaHWE,  3KOHOMMUKA,

TPYZ0YCTPOICTBO " coumanbHas chepa (cm. Tabn. 1). O6pasoBarefbHble MeponpusaTUs
Hanpas/eHb! Ha cuctemy MOLArOTOBKM " nepenoaroToBKu crneLyanmncTos, HaunHas c
NpoOpPMEHTALIMOHHO paboTtbl cpeam LUKO/IbHWKOB. KoHOMMYECKME MeponpuaTUs CBSA3aHbl c

noBbILLEHNEM npe,qanHmmaTeanKoﬁ aKTMBHOCTW HaceneHusa, BKNoYaroT co3aaHne HOBbIX

1 depepasnibHas cnyxba rocyaapCTBeHHON CTaTUCTUKM (0duLmanbHbli caiT) http://www.gks.ru/
(pata obpaleHns 26.06.2018).

2 TocypapCTBeHHasd WH(OPMaLUMOHHas CUCTeMa MPOMBbILLIEHHOCTN (O(uLManbHbIA  CcaiT)
https://gisp.gov.ru/ (gata obpaileHus 15.08.2018).

3 Bcepoccuiickas nepennch Hacenenus 2010 (odmumanbHblin caidT) http://www.gks.ru/free_doc
/new_site/perepis2010/croc/perepis_itogil612.htm (nata obpawieHuns 22.06.2018).
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pabounmx MecT B ropoge M cefle, a Takke  npeanonaraldT  NOAAEPXKKY  CTy[leH4Yeckux  BGusHec-
NHKY6aTOpOB.
Ta6nuua 1
Table 1

MeponpuaTna MNMporpammbl N0 pa3BUTUIO KAAPOBOro NoTeHunana benropoackoii o6nactn
Events of the Program for the human resource development in the Belgorod Region

Llenesble
Ne Meponpusatne Knacrtepsbl
HacesieHuns

O6pasoBaHue

o1 CoBepLUeHCTBOBaHME U akTUBM3aUns NpohopreHTaLnoHHON pa6oThbl
o 1,2
cpeau yyawuxca o6uieo6pasoBaTe/ibHbIX YUpexaeHuii

02 OpraHusauus LeneBoii NoAroToBKM KafpoB No NPUOPUTETHLIM
o 1,2
cneunanbHOCTAM ANa oTpacsieil 3KOHOMUKN 061acTu

03 Cy6cuaupoBaHue onnatbl 06pasoBaTesibHbIX YCyr, NoALepXKa
1,2
CUCTEMbI KpeMTOBaHUS 06pa3oBaTefibHbIX YCNyr

o4 CospaaHue eanHoilt 06pa3oBaTesibHO CUCTeMbl MOATOTOBKY U 10
nepenoAroToBKM cNeLuanucToB Ans cena

OpraHusaums npogreccrmoHanbHoro obyyeHms 6e3paboTHbIX rpaxaaH
05 cneynanbHOCTSAM B CE/IbCKOX035iCTBEHHOM NPOU3BOACTBE U cihepe 7

ycnyr

JKOHOMMKA

51 Moafepxka HauMHaLWMX NpeAnpuHUMaTeneil; rpaHTbl HAUMHA L UM
4,7
Ha co3faHue co6CTBEHHOIO Gu3Heca

32 CospaaHue HOBbIX pabounx MecT B MasioM GusHece u cpepe ycnyr 7

53 rocyaapcTBeHHas noAdepkKa NNUHbIX PepMepCcKnx Xo3aiicTs, 4 10
noTpe6UTENbCKUX KOONEepaTnBOB Ha cene '

54 ObGecneueHune afpecHoii NoaAepXKM Ha KOHKYPCHO OCHOBe 3
CTYIeHUYECKMX N yYeHUYeCcKuX 61M3Hec-uHKy6aTopoB

T pyaoycTpoiicTBo

1 MepeobyyeHne 1 TpyAoyCTPONCTBO PaGOTHUKOB, BbICBOGOXAAEMbIX C .
pabounx MecT nocsie BHeApeHusi TpyAoc6eperaLmnux TexXHonorui

T2 Peanusauus nporpamMm coumanbHoi agantauum 6e3paboTHbIX rpaxaaH .
Ha pblHKE TPyAa NOCPeACcTBOM 06y4YeHus

T3 BHegpeHue NpakTUKM CTaXXMPOBOK MONOAbIX CneLuanncTos 3

T4 Peanusaunsi nporpamMmm cofeiicTBMSA 3aHSATOCTMU XEHLLUH 7,10

5 MoBblWweHne NHHOPMUPOBAHHOCTH HAaCENEHNS O CUTYaL MK Ha PbIHKe ;
Tpyaa yepe3 CMU u caiiTbl LLEHTPOB 3aHATOCTU

6 PerynsapHoe npoBefeHne apmMapok BakaHCUii 1 yuebHbIX paboynx MecT 10
B palioHax 1 okpyrax o6sactu

CouuasnbHas cihepa

C1 Pa3BnTusA chepbl AOLWKONBHOIO BOCNUTAHUS feTel 57
C2 ObecneyeHne maTepuanbHON Noaaepx kK 6e3paboTHAXX rpaxjaH 7
Meponpusatua no TPYL0YCTPOIACTBY peannsytoTca B Tpex OCHOBHbIX HanpaBneHnsX:
1) NnoBbILLEHNE WH(OPMUPOBAHHOCTH HaceneHus (o] BaKaHCuAX; 2) nepeobyyeHune ] cogeictane
3aHATOCTU onpeaeneHHbIX KaTteropwuit rpaxaaH; 3) pacnpocTpaHeHune NPaKTUKn CTaXXMPOBOK
MONoAbIX cneLumanncTos, no3BonstoLLei yKpenuTb nX CBA3N c opraHmsaumammn pernoHa "

YBENMNUUTL UX I'IpaKTI/IHECKI/IVI onbIT.
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Cpean  MeponpusiTuii B coumasibHOW  cepe  34eCb  MpuUBeAeHbl  TOMbLKO — Te,  KOTOpble

HEMOCPEACTBEHHO  BAWSOT  HAa  YKperjieHMe  KafpoBOTO  MOTeHUMana  pervoHa, -  3T0  pasBuUTUE
CMCTEMbI  [OWKO/LHOTO ~ BOCMWUTaHWS  AeTeld,  KoTopas  MO3BOMISIET  MaTepsiM  GbiCTpee  BO30GHOB/IATh
CBOIO TPYZOBYIO [lesTeNbHOCT, 7 [OMONHUTENbHAS NoAJepxKa 6e3pabOoTHBIX rpaxaaH,

MO3BOASIOLLAS YAEPXKAaTb MX Ha PbIHKE TPYAa PETMOHA.

MonyyeHne oLeHOK 3aPPeKTUBHOCTU MePONPUATAIA

B Lensix onpeaeneHus 3HAUMMOCTH (hakTopOB, BANSIOLLNX Ha BbIGOP peruoHa
MPOXWBAHUS,  BbIABNIEHUS  MPUYMH,  NPUBOASIUIMX K BO3HWUKHOBEHWIO  HAMEpPeHWii  CMeHWTb  PEervoH
MPOXWBaHUs, &  TaKkke A48  OUEHKM  BO3ZECTBMS  MeponpusTuii  [porpammbl  Ha  AMHAMUKY

KafipoBOro noTteHuuana Benropogackoii obnactu 6bina nposefeHa cepus COLIMOSOTMYECKIX
OMpOCOB. Mockonbky OLieHKa 3HAYMMOCTH NnepeyncneHHbIX (haKTOpOB MOXET 3HAYNTENBHO
OT/INYaTHCA y pa3nnyHbIX KaTeropuii HaceneHus, BO3HUKNA HeobxoaMMOCTb nony4eHuns
VHQOpMaLMM  ONS  KaK4Oro  BblAENEHHOro  knactepa.  [ns  npoBefeHwss  onpoca  Obiiv COCTaB/ieHbl
aHKeTbI ABYX BU0B: 1) ANS WKOMbHWKOB 1 aBUTYPUEHTOB, BbIGMpatoLLMX chepy

npogeccmoHanbHo aesTenbHOCTU (KnacTepsl 1-3); 2) ONS XUTENER, UMeoLLMX

npoeccMoHanbHy0 NOAroToBKy (Knactepsbl 4-10) (tabn. 2).

B  nepsom  pasgene  aHkeTbl  onpejensetcs NPUHAANEXHOCTb  XKuTens K  OfgHOMYy  u3
BblJENEHHbIX  KNacTepoB MO  BO3pacTy, MeCTy  MNPOXWBaHWA,  YPOBHIO  06pa3oBaHWs UM 3aHATOCTW.
Bo BTOpOM  pasgene  Npou3BOAMTCA  OLUEHKA  YPOBHA  3HAYMMOCTM  Kakforo  (haktopa,  BAMSIOLLEro
Ha BbIGOP pervioHa NPoXmBaHWs.

Ha OCHOBaHUK OTBETOB PEecnoHAEeHTOB Ha npsmble 7 CUTyaLVOHHble BOMPOCHI,
npefcTaBfeHHble B TpPeTbeM  pasfgene aHkeTbl (M. Tabn. 2), MOXHO ONpeAenuTb WX  OTHOLIeHWE K
CMeHe peroHa  NpPOXMBaHWA Kak  MmpeanoyTuTensHoe, HexenarenbHoe nnm HelnTpanbHoe (npm
peanu3auun MeponpusaTHil LieneBoi rpynnoid  SBAAKOTCA  XKWTENM  C  HEATpasibHOW nosuuuei K
CMEHe  perMoHa  MNpPOXMBaHWA, TaKk Kak NpM  cOo3d4aHMM  6GnaronpusTHbIX — YCOBWIA ~ OHM  OCTaHyTCA
XWTb M pabotatb B pervoHe). TakMum  06pa3oM  OLEHMBAeTCA  MOPOr  WHEPTHOCTW  MnpefcTasuTeneit
pas/MyHbIX  KNacTepoB: AN B3POC/AbIX  PECMOHAEHTOB  OMnpefensercs WX HamepeHue — nepeexatb B
6nmxkaiilee  Bpems, @ AN yyallMxcA  OUEHMBAEeTCs  )KenaHWe  yuatbCad B APYrOM  PErnoHe K
BEpHYTbCA ~ 06paTHO MO OKOHYaHMM  06yyeHus.  3Ta  MHAOpMauMs  3aknafblBaeTcd B MapameTpsbl
pelleHnii  areHToB B MMWTAUMOHHOM  Mofenu  npu  (IOPMMPOBaHMM WX CTEATYapTOB B pamkax

CUTYaLMOHHO-MOBEAEHYECKOTO noaxogal. YeTBepTbIii pasgen nocBsiLeH OLieHKe BAMSAHUS
MeponpusTHiA pervoHasbHol Ka/lpoBOii MONUTHKM Ha noBefeHve pasnnNYHbIX KaTeropuii
HaceneHusl B BOMpOocax MosyyeHus 06pa3oBaHus, TPyZoycTpoiicTBa "u BbIGOpa pervioHa

npoxveaHus  (cM.  Ta6n.  2). [N BCEX  PECMOHAEHTOB  Onpefensetcs WX  LefeBas  YCTaHOBKA B
cnocobe  nosnyueHus  goxoda  (GHO[pKETHas,  KOMMepueckas — OpraHu3auus  WaM CBOM  GM3HeC), U B
COOTBETCTBUN c 3TUM yCTaHaBNMBAETCS ™Mn COOTBETCTBYIOLLErO MeponpuaTHs B cthepe
3KOHOMWKM WM TpydoycTpoiicTBa.  [is  yuyaluxcs  OLEHMBAeTCcsl  Takke  3aMHTEPECcOBAHHOCTb B
CTaKMPOBKAaX B PETMOHA/IbHbIX OpraHn3aLusx.

BnusiHne KaXaoro MeponpusTUs OrpaHnyeHo, c OfHOM CTOPOHbI, BblAeNseMbIMM
pecypcamu, a C APYro -  3aMHTEPecOBAHHOCTBIO B HUX kuTeneli  pervoHa.  CrnefoBatensHo,  Ans
MOBbILLEHUS 3(heKTUBHOCTY Mporpammbl Heo6xoanMMo onpeaenuh, Kakast yacTb LieneBoli

Kateropum  kuteneid  6Gyger B Haubonblieid  CTeneHW  MNOABEPXKEHa  BAMAHUIO  MeponpusTWii,  4To
NO3BOMINT 06ECNEUUTL UX MaKCMasIbHYH0 Pe3YNbTaTUBHOCTb.

B npotiecce 06paboTku pe3ynbTaros pecnoHAeHTbI 6b1/11 pa3ouThbl Ha KaTeropuu B
COOTBETCTBMM C  OTBETaMWM Ha MepBblid  pasgen  aHkeTol  [TonctoBa, 2000].  [danbHeiiwas  o0b6paboTka
npoBoamnnach cpeam PecnoHAeHTOB Kabk[0ro Bbll€N1EHHOT0 Knactepa B uensx onpeaeneHns
3HaUMMOCTM  (haKTOpoB M (OPMMPYEMbIX  YCTAHOBOK  >XWTeNeid B OTHOWeHUM  Bblbopa  pernoHa
NPOXMBaHUS. Bbinn onpejeneHsbl Beca 3HAYMMOCTK (hakTopoB " npoLeHTHoe pacnpefenexve
yCTaHOBOK Xutenei B OTHOLUEHUM BblGOpA pervoHa NPOXMBaHNUA (yexatb, ocTarbes nnm
HelTpanbHaa no3nuus). [ns oLeHKM NoTeHLMaIbHOW 3(PEKTBHOCTY MEPONPUATUIA

1 [ocypapCTBeHHas MH(OPMaUMOHHaA CUCTeMa MNPOMbILWAEHHOCTM (ODMUMANbHBIA  CcaliT)
https://gisp.gov.ru/ (nata o6patieHuns 15.08.2018).


https://gisp.gov.ru/

760 HAYUYHbIE BEAJOMOCTN Cepus: OkoHoMUKa. VH(opmaTrka. 2019. Tom 46, Ne 4
MporpamMmbl  6bin  OnMpefeneH  nokasarenb, — NPeACTaBNAOWMA  COBOW  [O0MO  PECMOHAEHTOB  KaXAoro
Knacrepa, MPOABMBLLNX MHTepec K MepOonpuAaTUAM 06pa3oBarteibHOM, 3KOHOMUYECKOM 7
couumanbHoW cepsl, a Takxke B 06/1aCTH TPYA0YCTPOIACTBA.
Tabnuua 2
Table 2

AHKeTa COLMOI0rMYeckoro onpoca pas/iMyHbIX kKateropuii HaceneHus Ana onpegeneHnsa 3Ha4MMocTn
hakTopoB, BAUAIOLLMX HA BbIGOP pernoHa NpoxmBaHus
Questionnaire of a sociological survey of various categories of the population to determine the
significance of factors affecting the choice of region of residence

Paspen Tun
Bonpoc BapuaHTbl 0TBETOB
aHKeThbl aHKeThbl
Mon, Bo3pacTt yKasaTb
MecTo npoxueaHus ropog/ceno
1 12 YpoBeHb 06pa3oBaHus CpepHee/cpeHee cneunanbHoe/ Bbicllee
CneumnanbHOCTb YKa3aTb
HaeMHbIi paboTHUK/ NpegnpuHNMaTens/
3aHATOoCTb .
6e3paboTHbIN
BbICOKMI1 3apab0oToK 1 KapbepHble
NnepcnekTmBbl;
OueHka W ypoBeHb 3HauMmocTu | 0/IM30CTb K POAHBIM U APY3bAM;
2 12 (OT 1 po 10) Kaxkaoro q)aKTopa’ Xopoulasa 3Konornd, ynaneHHocTb OoT
' BAUAKOLWEro NPOMBbILU/IEHHbIX 30H;
Ha BbIGOP pervoHa NpoxusaHus MATKUIA Kaumar;
pasBuTas MHPacTpyKTypa,
HacbllWEeHHasa KyNbTypHas XW3Hb.
B 60/1bLLIOM ropoge, ctonuue
B POAHOM ropoge nav no6sM3ocTu OT Hero
B kakom wmecTe Bbl npegnounu
1,2 He MMeeT NPUHLMNNANLHOIO 3Ha4YeHns
Obl XUTb? -
3a rpaHuei
X04y NOXMUTb B pasHblX MecTax
CTO/INYHbIV YHUBEpCUTeT
YHUBEPCUTET UM KONNe X B CBOEM pernoHe
Kak Bbl npefcTtaBnsete cebe
3 n6oe, rae ectb HyXHble cneunanbHoOCTH
1 ngeanbHoe MecTo AN -
HEeBaXHO, BCE paBHO Ha paboTe HYXHO byaeT
obyyeHuna?
nepeyuymsatbCcs
He cobupaloch fanblie yYnTbes
0fJHO3HAYHO cobMpalCb BEPHYTLCH,
1 Mocne okoHYaHWUs 06yyeHus B BEPHYCb, ecnn byget noaxogalias pabora
Apyrom ropoge f_ X0u4y 3aKpenuTbcs TaMm, rae yymnacs
yepy B cTonuuy nnu 3a pybex
Aa, xopoLo 6yeT TOYHO 3HaTb, rge pabortaTb
Bbl xoTenu 66l NoNyunTh
nocsie NoayYyeHus gunaoma
610)KeTHOE MecTO Mo 3akasy
fAa, paau nony4vyeHus 6ecnnarHoro o6pasoBaHus
npeanpuaTUA pernoHa un
4 1 BO3MOXHO, nopaboTato TaM AN NosyYeHuns
COTpyAHMYaTbL C HAM BO BpeMs
onbiTa, 8 NOTOM CMEHI0 paboTy
y4ebbl C Lesnblo nocneayoLwero
. HeT, TaM CKopee Bcero byAeT Hu3kasn 3apnniarta
TpygoycTtpoiictea?
HeT, A Xo4uy paboTaTb B cBO60AHOM rpacuke
B 610/)KETHOI opraHu3aunu
B KPYMHOW koprnopauum unn Ha KpynHom
. npeanpuaTm
B «kakoli cdepe Bbl npegnounu -
4 1,2 B yacTHoll hupme
’ 6bl pabotaTb? =
UMeTb CBOI buU3Hec
Ha yganieHHoii paboTe
HEBaXHO, [MaBHOe - Xopoluas 3apnnara
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Pe3ynbTaTtbl pacyeToB

B npouecce aHkeTMpoBaHus  OblinM  onpoleHbl 250  4YenloBEK  pasfIMYHOrO  nofa,  Bo3pacta U
poza 3aHATUIA, MPOXMBAOLLNX B ropojax, nocenkax " cenax Benropogackoi obnactu.
UncneHHoCTb  MpeAcTaBuTeNeli  KaxAoro  knactepa  Cpefu  ONPOWEHHbIX — NpefcTasneHa B Tabn. 3.
Ons  KaxgoW  BblAENEHHOW — KaTeropum — Ha  OCHOBE  fAaHHblX  BTOPOro  pasfgena  AHKeTbl  6biiu
paccumTaHbl Beca 3Ha4MOCTM MO0 KaXXA0W rpynne hakTopos.

PacueT  NpOLEHTHOrO  pacnpefieneHvs  YCTaHOBOK  XkuTeneidi B OTHOWEHWM  Bbl6Opa  pervmoHa

MPOXMBaHUS MPOU3BOAMNICS cresyoLwmm o6pasom. Ons nepBsoro 7 BTOPOro KracTepos
paccuuTbiBaACs  MPOLEHT  PEecroHAEHTOB,  TOTOBbIX ~ yexaTb B APYroil  pervioH A NoaydYeHus
06pa3oBaHus. Ons TPETLErO Knactepa  onpepensncs MPOLEHT  PECMOHAEHTOB, HE  >KenaloLux

BO3BpallaTbCA B CBOW  PerMoH  Mocne  OKOHYaHWs  0byyeHus.  [lna  npoumx  KnacTepoB  pesynbTar
onpefenancas No OTBETY Ha Bonpoc «B kakom Mecte Bbl npegnoyunu  6bl Xutb?»  (cMm.  Tabn. 2).
Pe3ynbTaTbl pacyeToB NpuBeAeHbI B Tab. 3.

Ons yyamxcs paccMaTpuBanmnch MeponpusaThS, CBfA3aHHble c 06pa3oBaTenibHOM
[esTeNnbHOCTbIO, - co3gaHve [ONONHUTENbHBIX 06pa3oBareibHbIX mecT (02), yCTaHOBNEeHMe
cBAsel ¢ npegnpuaTMamyu - pervoHa  (T3) U co3gaHve  GusHec-uHky6atopoB  (94).  MeponpuAtus  no
cybcuaupoBaHuio  HoBoro  6usHeca  (31) M MOAAEPXKM  KOOMepaTMBOB  Ha  cene  (33)  Hanpas/eHbl
Ha npegnpuHumarenei " 6e3paboTHbIX. B Ta6. 3 npvBegeH MPOLEHT PECNOHAEHTOB,
BbIPa3MBLUMX 3aMHTEPECOBAHHOCTbL B peasin3aLmy MeponpuATUiA Kax ol rpynnbl.

Ta6bnuua 3
Table 3
Pe3ynbTaTbl aHKETMPOBAHMSA Pa3/IMYHbIX KATEFOPUIA HaceneHus AN oueHkn 3pheKTUBHOCTH
MeponpusTuii MporpamMmel N0 pa3BUTUIO KAAPOBOro NoTeHumana benropoackoi o6nactu
Questioning results of various categories of the population to assess the effectiveness of the activities of
the Program for the development of human resource of the Belgorod region

PecnoHfeHTbl, NposiBUBLLNE UHTEPEC
YuncneHHocTb YctaHoBka, %
Knactep K Mmeponpuatuam, %
pecnoHAeHToB -
yexaTb HelTpanbHasa ocTtartbcs 02 o1 33 24 T3
1 35 69 20,7 10,3 55 - - - -
2 40 50 40 10 70 - - - -
3 39 61,5 15,4 23,1 - - - 17,9 67
4 14 64,3 14,3 21,4 - 78,6 14,3 - -
5 39 51,3 23,1 25,6 - - - - -
6 31 59,4 12,5 28,1 - - - - -
7 18 61,1 27,8 111 - 50 - - -
8 22 45,5 36,4 18,2 - - - - -
9 15 46,7 33,3 20 - - - - -
10 12 75 16,7 8,3 - - 30 - -

Mo pesynbTataM NPOBELEHHOr0 UCCNIEL0BAHNSA MOXHO CAENaTh CNefyloLme BbIBOAbI:

1. B uenom 6onee MOMOBUHbLI  OMPOLUEHHBbIX Y4alMxca BWUAAT CcBOe Oyayllee 3a npefenamu
pervioHa v NIaHnpyroT 0Tbe3A AN NoyYeHns 06pa3oBaHns 1 TPYA0YCTPOICTBA.

2. Mo mepe B3pOCMEHMA >XUTEIM C  HEWUTPaNbHON  MO3uuUMeil  Bofblle  CKIOHAKTCA  OCTaTbCs
B PpOOHOM perMoHe: B knactepax 1 w2 (cpegHwin  BospacT 15 ner) 3TOT  nokasaTenb — cocTaBnser
okono 10 %, B knactepe 3 (cpefHwin Bo3pacT 23 roga) - Yxe 23 % M COXpaHsieTcd Ha 3TOM YpPOBHe
y  OnpolleHHblx  6onee  3penoro  Bo3pacta.  VcknoyeHwe  cocTaBnAloT  6e3paboTHble  rpaxjaHe,  ube
XenaHwe  ocTatbCAd B PEIVOHe  ABMAETCA  HaMMEHbWWUM B BbIGOpPKE  Cpeay  B3POC/IOTO  HaceseHus
(knactepsbl 7, 10).

3. Cpeau OMPOLUEHHbIX  YyyaLmxca 6osnbLuas yacTb Bblpasuia  3auMHTepPecoBaHHOCTb B
yCTAHOBNEHMM  CBA3W  C  NpeAnpuaTMAMKA  perMoHa W MOCMedylowyM  TPYAOYCTPOWCTBOM — Ha  HUX.
PacueTHas WwmpoTa oxaara MeponpuaTnii 02 «OpraHn3aums LeneBoi KOHTPaKTHOM NOATrOTOBKM
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KafpoB N0  MPUWOPUTETHbIM  CMEUManbHOCTAM  AnA  OTpac/ieidl  3KOHOMWKM — obnacTu»  Ans KAacTepos
1, 2 (LUKONbHMKWM) n T3  «BHegpeHue NPakTUKn CT&XKMPOBOK ~ MOMOAbIX  CNEeuuasuctoB» A4
Knactepa T3 (cTyaeHTbl) npesbiwaeT 60 %.

3akntoyeHmne
ﬂpOBe,D,eHHbIe pacyeThbl npoaeMoHCTpupoBaIn BO3MOXXHOCTb MOBbILLEHUA SCD(*)eKTI/IBHOCTI/I
MeponpusaTHil Mporpammbl pa3suTua KaJpoBOoro noteHuuana pervoHos B obecneyeHnn

cb6anaHCMpoOBaHHOCTM  pbiHKA  TpyAa M KOOpAMHAUMU  Bbiycka  CMEUManncToB  NyTeM  BO3AEWCTBUS
Ha  BblAeNeHHble  LeneBble  TPynnbl  HaceneHwWs. B mepeyld  ouvepedb  HeobxoAuMO — 06ecneunTb
YCTaHOBMIEHWEe  YCTOMUMBBIX  CBSI3eii  MeXzy  MpeanpusTMsMM  pervoHa U 0ByyaeMbIMW  BCEX  YPOBHeid
06pa3oBaHus, 3aHTepPecoBaHHOCTb B TaKoM B3aMMOgelicTBUN MPOAEMOHCTPUPOBANN Goree
MOMOBMHbI  PECMOHAEHTOB.  Takas  paboTa  [O/DKHA  HOCUTb  CUCTEMaTMyeckuil  xapaktep M MO3BOMT

3HAYNTENBHO CHU3UTb M3HavaNbHO BbICOKMI NpoLeHT yyawimxces, HamMepeBaroLLmxca MOKWHYTb
pervioH  ana  nonyyeHuss  obpasoBaHMA M noucka  paboTbl.  PaspaboraHHad  asTopamu  pacnpefefieHHas
WH(OpMaLMOHHas cuctema [Mamaros, 2018] npefHasHayeHa ans peLueHuns KOMM/IeKca 3a4a4
VH OPMALMOHHO noAAepXku n MOHUTOPUHTa peanunsauum MeponpuATUiA Mporpammsl no

pas3snUTUIO KaapoBoro noteHunana n obecneunBaet opraHusauuto HeO6X0,L'J,VIMbIX B3aMOCBS3€ei
Mmexay HaceneHnem PernoHa, npeanpnatTnamMm n 06pa303aTeanb|M|/| yypexaeHnamm npn y4yactn
PErnoHa/IbHbIX OPraHoOB ynpaB/ieHNA.

MonyyeHHble pesynbrarbl ABNANOTCA OCHOBOIA ans nposeaeHns 3KCMepUMEHTOB Ha
KOMMbIOTEPHOIA areHT-OpMeHTUPOBaHHOM moZenu NPOCTPaHCTBEHHOIO pas3Butus Poccumn
[MamaTtoB n ap., 2018], yTo nossonser nonyynTb KO/INYECTBEHHYIO OLEHKY 3(hheKTMBHOCTA

KOHKPETHbIX aAMNUHUCTPATUBHbIX ,U.eVICTBI/IVI B BMAe KOMMIEKCHOW CUCTEMBI MHONKATOPOB.

VccneposaHne BbIMO/THEHO npu thrHaHcoBo noanep>kke POOU B pamkax Hayu4Horo
npoekTa Ne 18-29-03049.
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