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AHHOTaumA. PbIHOK TpyAa NpeTepneBaeT CyLeCTBEHHbIE M3MEHEHUSA B pe3y ibTaTe B/IMSIHWS Ha Hero npo-
LLeCCOB LM(poBM3aLIMK, BCEACTBME YEro BO3HNKAKOT HOBbIE (POPMbI 3aHATOCTU HaceneHus. C pa3Butmem
NH(OPMaLMIOHHO-KOMMYHUKATUBHbIX TEXHOMOMMIA M AOCTYMHOCTbIO MHTEPHETa AMCTaHLUMOHHAsA 3aHs-
TOCTb CTasla BO3MOXKHOW A/11 MHOTMX KaTeropuwin HaceneHus, BKIKYas TeX, Y KOro ecTb orpaHuyeHus rno
300poBblo. BinsHue naHgemmmn COVID-19 cnocobCcTBOBa/I0 aKTUBHOMY BHEAPEHWIO U PasBUTUIO LUCTaH-
LIMOHHOW 3aHATOCTM, OfIHAKO BbIHYX/AEHHbIA Nepexo/ paboTodaTeneil Ha AaHHYH (hOpMY 3aHATOCTW OT-
Kpbln nNpobensl B 3aKOHOAATENbHON 6a3e, COCTOALLME B €6 HEA0CTATOYHON MMOKOCTA 1 3aLiMTe OCHOBHbIX
npas paboTHUKOB. O6LLAs YNCNEHHOCTb POCCUIACKMX MHBANNAOB Ha Havano 2023 r. coctaBuna 11,55 Thli-
CAY YeSIOBEK, M3 HUX 4,5 TbICAY YeNIOBEK TPYA0CNOCO6HOro Bo3pacTa. [Jons 3aHATbIX (paboTaroLmx) NHBa-
NNAOB OT 06LLE YNCNEHHOCTY MHBAIMAOB Ha Hadvano 2022 r. cocTaBnseT BCEro nuib 22,6 %, B TO Bpems
Kak 06Las 4oNs 3aHATOro HaceneHust coctaBnseT 79 %. Jlmua ¢ orpaHUYeHHbIMIU BO3MOXHOCTAMM - 3TO
CBOe06pa3HbI pe3eps TPYA0BOro NOTEHLMaa HaCeNeHNs B YCNIOBUAX COKPALLEHNS YNCIEHHOCTMW Hacene-
HWS TPYA0CNOCOBHOr0 BO3pacTa 1 ero ctapeHus. TpyA UrpaeT BaXKHYH PO/ib B MHTErpauum u camopeanu-
3auMn HB/IMAOB, CNOCOBCTBYET MOBbILLEHNIO NX YPOBHSA XXM3HU, a TAKXKE MPEnAaTCTBYET Pa3BUTUIO COLM-
anbHO Aenpusaummn. OrpaHNYeHHbIe BO3MOXHOCTM 340P0BbS CO3A4AK0T (haKTopbl, NPensTCTBYHOWME Tpa-
OULMOHHOW (hopme 3aHATOCTU, B 0COBEHHOCTM MasioMOBU/IbHBIX FpaXkaaH. HecmMoTps Ha KBOTMpPOBaHWe
pabounx MecT Ans pacCMaTpMBaEMOl KaTeropumn rpaxkaaH, 3a4acTyt0 Ha NpaKkTUKe HabnraaeTcs oTCyT-
CTBUE XKe/aHWs CO CTOPOHbI paboTodaTenelt BKKOYaThb B LUTAT COTPYAHMKOB C OrpaHUYeHns My no 340po-
Bbl0. Ha cerogHsLWwHWiA AeHb rocyaapcTBo obpalaeT npucTa/ibHoe BHYMaHME Ha BOMPOCh! npodeccuo-
Ha/IbHOr0 PasBUTUA 1 TPYAOYCTPOCTBA MHBANIMAOB TPYA0CNOCOBHOr0 Bo3pacTa. B cTarbe paccmatpuBa-
eTCs AUCTaHLMOHHaa paboTa Kak afanTuBHbIA MexaHn3Mm ans nuu, ¢ OB3, obecneunBaroLnii M BO3MOXX-
HOCTb TPYA0BO MHTEerpaumm. MNpeacTaBneHbl 0OCHOBHbIE TEPMUHbI 1 MOHATUS, PaCcKpbIBatOLLME ANCTAHLN-
OHHYIO 3aHATOCTb. [MOBbILLEHWE YPOBHS 3aHATOCTU UHBAIMAOB UIPAET BaXKHYIO PO/ib B PasBUTUM YPOBHSA
o6Lero 6narononyynsa obLlecTsa. MocKoNbLKY TPYAOBas 3aHATOCTb A4/19 UL, C OrpaHUYeHHbLIMU BO3MOXX-
HOCTSIMM 340POBbS TPYAOCMOCO6HOI0 BO3pacTa BbICTYNaeT OCHOBHbIM KaHasioM COLMa/IbHON 1 TPYL0BOM
NHTerpaumn, ocobyto BaXKHOCTL NPUOGpeTaeT UCMO/b30BaHME U BHeAPEHUE ANCTaHLMOHHBIX ()OPM 3aHs-
TOCTU. AucTaHUMOHHas paboTa ABNSETCA MHHOBALMOHHLIM U 3(D(EKTVBHBLIM CMOCOO0M PELLEHNS OCTPO
crosweli npobnembl 6e3paboTuupbl cpeam v, ¢ OB3 1 UHBANNAOB, TEM CaMbIM €e UCMO0/b30BaHNE OKaXKET
MO3NTUBHOE B/IMSIHWE HA YPOBEHb 3aHATOCTW HACENEHNS B LiENIOM.

KntoueBble €noBa: AUCTAHLMOHHAA 3aHATOCTb, WHBAIMAbI, LA C OrpaHUYEHHbIMA BO3MOXHOCTAMM
340p0BbS, TMOKME (hOPMbI TPYAA, PbIHOK TPYAa, 6apbepbl TPYAOYCTPOACTBA.
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Abstract. The labor market is undergoing significant changes as a result of the influence of digitalization
processes on it, as a result of which new forms of employment are emerging. With the development of
information and communication technologies and the availability of the Internet, remote employment has
become possible for many categories ofthe population, including those with health limitations. The impact
of the Covid-19 pandemic contributed to the active implementation and development of remote
employment, however, the forced transition of employers to this form of employment opened gaps in the
legislative framework, consisting in its insufficient flexibility and protection of fundamental rights of
workers. The total number of Russian disabled people at the beginning of 2023 was 11.55 thousand people,
ofwhich 4.5 thousand people were ofworking age. The share of employed (working) disabled people from
the total number of disabled people at the beginning of 2022 is only 22.6%, while the total share of the
employed population is 79%. Persons with disabilities are a unique reserve of the population’s labor
potential in the context of a declining working-age population and its aging. Labor plays an important role
in the integration and self-realization of people with disabilities, helps improve their standard of living, and
also prevents the development of social deprivation. Limited health opportunities create obstacles to the
traditional form of employment, especially for people with limited mobility. Despite the quotas forjobs for
this category of citizens, in practice there is often a lack of desire on the part of employers to include
employees with disabilities in their staff. Today, the state pays close attention to the issues of professional
development and employment of disabled people of working age. The article examines remote work as an
adaptive mechanism for persons with disabilities, providing them with the opportunity for labor integration.
The basic terms and concepts that describe remote employment are presented. Increasing the level of
employment of people with disabilities plays an important role in developing the level of general well-
being of society. Since employment for people with disabilities ofworking age is the main channel of social
and labor integration, the use and implementation of remote forms of employment is of particular
importance. Remote work is an innovative and effective way to solve the acute problem of unemployment
among persons with disabilities and people with disabilities, thereby its use will have a positive impact on
the level of employment of the population as a whole.

Key words: remote employment, disabled people, persons with disabilities, flexible forms of work, labor
market, employment barriers.
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BBepgeHune

B Hawe Bpems npobnema MHBaNNAN3ALMIN HACENIEHWUA NPeLCTaBAeT cCOB0M CNOXHbIA coun-
afbHbI BONPOC, TPeOYOLWNA BCECTOPOHHErO pacCMOTPEHUS B KOHTEKCTe 3aHATOCTU. CornacHo
MUPOBOM CTaTUCTUKE, YPOBEHb 3aHATOCTU NIIOJEN C OrpaHNYEeHHbIMU BO3MOXHOCTAMMW COCTaBnseT
44%, B CpPaBHEHWUWN YPOBEHb 3aHATOCTMN Cpefm Nny, 6e3 nHBanMAHOCTU coctasnseT 75% [Bruyere,
Saleh, 2018:19]. Jluua c orpaHMYeHHbIMWN BO3MOXHOCTAMM YACTO CTANIKMBAKOTCA C AOMONHUTE b-
HbIMW (hopMaMu JenpuBaLmm, TaKUMU KaK coumanbHas CTurma, TpyAHOCTU B peabunutaumum nam
TPYZAHOCTU C AOCTYMOM K aCCUCTUBHBLIM TexHonoruam [Banks et al., 2020: 8]. MNepcnekTuBbI TPY-
[0YCTpOICTBa ANA NtofAel C OrpaHNUYeHHbIMU BO3MOXHOCTAMM 06bIYHO OrpaHUYMBatOTCA TaKUMK
CeKTopamu, KaK po3HuWYHas TOpross, 06CnyXnBaHNe KIMEHTOB, NMPOU3BOACTBO U CHOPKa, KOTO-
pble Y4acTo npeAsiaraloT HA3KYH 3apaboTHYIO MAaTy U rapaHTUIo 3aHATOCTW. bespaboTuua cpeam
nofen ¢ orpaHUYeHHbIMU BO3MOXHOCTAMU CO34a€T BbI30Bbl KakK AN CaMUX WHBAMAOB, CTanKu-
BalOLLMXCA C OrpaHUYeHUAMU B TPYAO0BOW aKTUBHOCTU, Tak W ANA 06LlecTBa B LE/I0OM, B 4acTu
obecneyeHns paBHbIX BO3MOXXHOCTEN Ha pblHKe Tpyaa.
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Oco0eHHO Ba>KHO OOpaTUTh BHUMAaHNE HA HHBAJIHIOB TPYAOCIOCOOHOrO BO3pAcTa, Ui KO-
TOPBIX TPYAOBAasi HHTErPaLUs SIBJISETCS HE TOJIBKO KIKOUYEBOH COMAIBHOMN 3a4a4€i, HO U BaXKHBIM
(baKTOPOM TOBBILICHUS KQUeCTBa UX JKU3HU. HECMOTpSI Ha CTPEMUTENIbHOE Pa3BUTHE COBPEMEH-
HOro o0IIecTBa, PHIHOK TPyAa OCTAETCS HEAOCTYIHBIM I 3HAYUTEIbHON YaCTH paccMaTpHBac-
MOH KaTeropHH rpaKaaH, 4To TpeOyeT NOMONHUTENbHBIX YCHIIMHA U Mep ISl YCTPpaHeHus Oapbe-
POB.

HHTerpanms Ui ¢ OrpaHUYeHHBIMHA BO3MOYKHOCTSIMHU 3/I0POBbsl B OOIIECTBO U HETIOCPEI-
CTBEHHO B TPYIOBYIO EATENHOCTh B TEUCHHE HCTOPUIECKOTO MyTH BCerna ObLia M OCTAeTCsI aK-
TyaJbHOH conuanbHON npodiemoii. Hu3kas BKIFOUEHHOCTD JIML C OTPAHUYEHHBIMUA BO3MOXKHO-
CTSIMH 37JOPOBbsI KaK OKa3bIBAET HETaTUBHOE BO3JEHCTBHE HA YPOBEHBb MX OJNArOIONYYHs, TaK U
TpeOyeT NOTOIHUTENBHBIX PACXOI0B Ha TOAAEPIKAHUE STOH TPYIIIBlI HACEICHHUS, YTO IPUBOIUT K
IOMOJHUTENBHOI Harpy3Ke Ha roCy1apCTBO, B OCOOCHHOCTH B YCJIOBHUSIX AeMOrpaduieckoro cra-
peHust HaceneHust. DPPeKTUBHOE UCTIONB30BAHNE TPYA HHBAIHUIOB MPEACTaBIIsieT co0oil cocTas-
HYIO 4aCTb YCTOMYMBOIO pa3BUTHUS FOCYaPCTBA. B 3TOM KOHTEKCTE TPYA U 3aHATOCTb MHBAIUIOB
CTAHOBSITCSI BA)KHBIMH (PAKTOpPAMHU HE TOJBKO JJISI COLMAIBHON NMOANEPKKU, HO U Jis1 GOPMUPO-
BaHUs OOIIECTBA, B KOTOPOM Ka)KIBIH YJIEH UMEET BO3MOKHOCTb BHECTH CBOH BKJIAJ U Peajil30-
BaTh CBOM nmoteHIuas. OCOOEHHO aKTyaIbHBIMU CTAHOBSITCS] I3MEHEHUS HA PBIHKE TPY /I, BBI3BAH-
HbIE TPOLIECCOM IM(PPOBU3ALMU U PACTIPOCTPAHEHHEM HOBBIX ATUIHYHBIX (POPM 3aHATOCTH U
TpyZna.

CoBpemeHHbIe TEXHOJIOTMH U U3MEHEHHE PbIHKA TPYAa OTKPBIBAIOT HOBbIE TOPU30HTHI JJIs
WHBAJINUJOB, NPENOCTABISIsT BO3SMOXKXHOCTD y4aCTUsI B SKOHOMHUYECKON COCTaBJISAIOLIEN rocynap-
crBa. OOHUM M3 KJFOUEBBIX TPEHOB, KOTOPBIA (GOpMUPYET HOBYIO KapTUHY PO eCCHOHAIBHON
TESITeIbHOCTH, CTAHOBHUTCS] PACLIMPEHHE HCIIONb30BaHMS AUCTAHIMOHHON padoThl. B 3TOM KOH-
TEKCTE BOIPOC O TOM, Kak 3Ta opMa TPyJa MOXKET CTaTh HE TOJBKO JIOCTYITHOH, HO U MEepPCIeK-
THUBHOM 151 JIUL[ C OTPAHUYEHHBIMU BO3MOXKHOCTSIMU 3[JOPOBbs, CTAHOBHTCS IIPEAMETOM 0CO00TO
uHTepeca u o0cyxneHus. IlpenmyinecTsa yaaneHHOH paOoThI AJisl IFOAEH C OrpaHUYEHHBIMU BO3-
MOYKHOCTSIMH ITPUOOPETAIOT OCOOYIO aKTYaJbHOCTh U B CBSI3U C MOCIENCTBUSIMH JJTUTEILHOTO TIe-
puona nanneMun COVID-19. JIucTaHIIMOHHBIN TPy CTAaHOBUTCS NMEPCIEKTUBHBIM HHCTPYMEH-
TOM JJIs1 CO3JJAaHHSI MHKJIFO3UBHOMN Cpenibl U 00€CTIeYeHUsI PAaBHBIX BO3MOYKHOCTEH Ha PBIHKE TPy
IUTSA BCEX TPaKIaH, BHE 3aBUCHMOCTH OT UX (PU3MYECKUX HITH IICUXOJIOTHIECKUX OCOOCHHOCTEH.

O0beKTHI M METOADI

JInist OLIeHKH TeKyIel CuTyannu B cepe TpyAoBOI aKTUBHOCTH MHBAIMIOB ObLI IPOBEICH
CTaTUCTHYECKUI aHAJN3, BKJIFOYAIOIINI BhIABICHUE YPOBHS BOBJICYCHHOCTH MHBAIUIOB B pabo-
YYIO IESITeIbHOCTD, aHAJIN3 OCOOEHHOCTEN UX 3aHITOCTH Ha TeppuTopuu Poccuiickoii @enepanuu
u IlpugHecTpoBckoit Monnasckoit PecryOnuku, a Taxke M3ydeHHE COLMAIbHO-IeMorpadude-
CKuX (paKTOPOB, BAMSIOIINX HA UX TPYAOBYIO CHUTYALHIO, H €€ BO3ACHCTBHE Ha MAaTE€pPHUATBHOE U
COLIMAJIbHOE MOJIOJKEHUE TaHHOW rpymIibl HaceneHus. Mccnenosanne 0asupyercs Ha nHGOpMAaIiu
00 opUIMaTBbHBIX JAHHBIX HHBAJIMIHOCTH 32 TieproA ¢ 2016 r. mo 2023 1., a Tak)Ke Ha CTAaTHCTUKE
3aHATOCTH UHBAJIUAOB, NPEACTABIECHHON B CUCTEME MOCYJaPCTBEHHOIO CTaTUCTUYECKOIO y4eTa.
Tak)ke B aHaIU3€ UCMOJB30BaHbl NaHHble PenepaabHOro peectpa uHsaiauaos PO, Eaunoro roc-
yaapcTBeHHOTO (hOHAa COMATLHOTO cTpaxoBanwus [IpunHecTpoBckoit Monnasckoii PecniyOnukwy,
KOTOpBIN yrpasisieTcss MUHHCTEPCTBOM coliMaibHOM 3amuThl U Tpyaa [IMP. C onopoii Ha pe-
3YyJIBTAThI IPOBEEHHOIO UCCIENOBAHNS U aHAIN3 JOCTYIHBIX JIUTEPATYPHBIX UCTOYHUKOB MOJ-
YEepPKHYTa aKTYaJIbHOCTb HCIIOJIb30BAHMS AUCTAHIIMOHHON (POPMBI TPYy1a M 3aHATOCTH JIUII C OTpa-
HUYEHHBIMH BO3MOXHOCTSIMU 30POBbs. BBIBOABI CTATbU OCHOBAHBI HA PE3YyJIbTATaX CTATUCTHYE-
CKOr0 aHaJIN3a JAHHBIX C UCMIOJIB30BAHUEM METOAOB AECKPUIITUBHON CTATUCTUKU AJIs1 OLICHKH pa3-
JUYUH B pacpeneeHusIX MOKa3aTeNel, XapakTepU3yOIIHUX COLHATBHO-O0KOHOMHYECKOE MOJIOXKE-
HU€ UHBAJIUJOB.

Hay4nble pe3yJbTaTbl H AUCKYCCHA
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AKTMBU3aLNA TPYLOBOro NoTeHLMana MHBannL0B B yCNOBMAX COBPEMEHHbIX BbI30BOB CTa-
HOBUTCH CTpaTernyecky BaXKHON 3ajayein Kak gns Poccuiickoin depepaunn, Tak n gnsa MpugHe-
CTPOBbA.

CornacHo gemorpauyeckomy nporHo3y PoccTaTa, K 1siHBaps 2046 r. B Poccum byaet npo-
Xwusatb 138,77 MH yenoBek. [onsd HaceneHus TpygocnocobHoro sospacta B 2045 rogy coctaBuT
57,5% OT BCex XMBYLMX B cTpaHe [PefepanbHas cnyxba rocysapcTBEHHOW CTaTUCTUKK].

UncneHHoCcTb HaceneHusa MpuagHecTpoBba ¢ 1991 r. NPOrpeccUBHO CHUXAETCA, 4YTO 00Y-
CMIOBNEHO Aenonynsaumen U MArPaLUMOHHbBIM OTTOKOM HaceneHus Tpysocnoco6HOro penpopyk-
TMBHOTO Bo3pacTta. B MpuaHecTpoBbe 38 3TOT XKe Nepuoj YNCNEHHOCTb Hace/IeHNs YMEHbLIMNACh
B 2 pa3a [bonbwakosa n ap., 2019: 34]. AHann3 n3MeHeHWn BO3PaCTHON CTPYKTYpPbl HaceneHus
MOoKasblBaeT, YTO YMeHblUeHWe abCoMOTHOW YMCIEHHOCTU MPOTEKaeT Hapady ¢ Aemorpadguye-
CKMM CTapeHuem HaceneHus pecny6amku. OfHWM W3 TNaBHbIX CNeACTBUIA CTapeHWs ABMAETCH
pOCT abCONOTHON YNC/IEHHOCTU MEHCUOHEPOB U UX 0N B 06LEel YNCNIEHHOCTU HaceneHus. Co-
KpalleHre YNCNEHHOCTU 3aHATbIX NPUBOAUT K YBEIMYEHUIO 3HAYEHUI KO3 PULMEHTA 3aBUCUMO-
CTW, OTpaXkarLllero COOTHOLIEHNE YUCNEHHOCTM MEHCUOHEPOB W UL, B TPYLOCNOCOOHOM BO3-
pacte [A.B. KpueeHko, 2021:69]. CornacHo nporHo3y 6anaHca TpyZoOBbIX pecypcos lNpugHe-
cTpoBcKkoi MongaBckoit Pecny6nunkm Ha 2021-2023 rr.., HabN04aeTCA CHUXKEHME YNCEHHOCTM
HaceneHus Tpygocnoco6Horo sospacta (Puc.l) [Mpukas MuHucTepcTBa NO COLManbHOM 3awuTe
n Tpyay NMMP, 2020].
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Puc 1. MporHo3 YMcneHHOCTW HaceneHns B TPYA0CNOCo6HOM Bo3pacTe MpuaHecTpoBckon Mon-
AaBckoi Pecny6nmku Ha 2021-2023 rogpl
Figure 1. Forecast ofthe working age population ofthe Pridnestrovian Moldavian Republic for
2021-2023 years

Cxoxas AMHAMKKa MO YMEHbLUEHUIO YWUC/IEHHOCTWU HaceseHus TPyAoCnocobHOro BO3-
pacTta 3a nocnefHee fecaTuneTHue HabnogaeTca U Ha TeppuTopun Poccumiickoii depepaumm (Puc.
2) [Tpyp v 3aHATOCTb B Poccum, 2021: 15], 4TO NpsSMO NPOMNOPLMOHAaNbLHO BIUSAET HA TeMMbI pocTa
BBI. M0 MHEHNIO POCCUNCKUX YYEHHbIX, TPYA0YCTPONCTBO NHOAEN TPY[OCNOCOOHOr0 BO3pacTa
B Poccum cnocobHO nepeBecTn geMorpagmyeckunii UBUAEHA U3 OKONOHYNEBOW B NONOXUTENb-
HYO0 30HY, TEM CaMbIM YCKOPUTb pocT BBI1 Ha 0,5 NpoLeHTHOro nyHKTa exerogHo [Ka3bekosa,
2023: 99].
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Puc 2. YncneHHOCTb HaceneHns B TpYA0CNOCOOHOM BO3pacTe Ha Tepputopun Poccuitckoin defe-
pauuu, TbiC. YenoBeK
Figure 2. Working age population on the territory ofthe Russian Federation, thousand people

O6uaa YNCNeHHOCTb UHBANNAOB Ha TeppuTOopumM Poccum Ha Hayano 2023 r. HacumTbiBaeT 10,93
MUNNNOHa Yenosek (PuUc.3), M Kaxablil LBeHaALaTbI YeNoBEK, YTO cocTaBnseT 7,5% oT o6uyei

YNCNEHHOCTWN HaceneHna CTpaHbl.
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Puc 3. O6uas YnCNeHHOCTb MHBANTMAOB Ha TeppuTopmmn PP no rpynnam MHBaIMAHOCTM
Figure 3. Total number of disabled people in the Russian Federation by disability groups

Mo paHHbIM ®efepanbHOro peecTpa MHBaNNAO0B, Ha Hayano 2023 1. YACNEHHOCTb MHBANN-
[0B Tpyfocnoco6Horo BospacTta B Poccum coctasuna okono 4,15 maH yenosek. Cxoxas cTaTu-
CTUKA YNCNEHHOCTU WHBAIMA0B OTHOCUTENIbHO OOLLE YNCNEHHOCTU HaceneHns HabnLaeTcs un
Ha TeppuTopumn MpuaHecTpoBCcKo Mongasckoi Pecny6anku, no gaHHbIM MUHUCTEPCTBA COLM-
anbHOM 3aWmnTbl U TpyAy B EAMHOM rocypapcTBeHHOM (hoHfe coucTpaxoBanusa (EF®CC) 3aperu-
CTpupoBaHbl 60nee 18,5 ThicAY NKOAEN C OFPaHNYEHHbIMW BO3MOXHOCTSIMU, OPULUaIbHO 3aHATbI
oKono 2 800 yenoBek, nnu 14,4% ot 06LLero KkonuyecTsa. V13 HMX 74 yenoBeka C MHBAIUAHOCTbHO
| rpynnbl, okono teicaun -11 rpynnel, u I 4yTb 60nbwe 700 [MUHUCTEPCTBO COLManbHOM 3a-
wutbl n Tpyaa NMMP]. MNpoBeaeHne aHann3a coumanbHO-3KOHOMMUYECKOTO NMOMOXEHMA TpaXKaaH ¢
OrpaHMYeHHbIMW BO3MOXXHOCTAMWU 3[40p0OBbA Ha TeppuTopuu MpuaHecTpoBCKOW MongascKoi
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Pecny6/nKe OCMOXHAETCA OTCYTCTBMEM peecTpa N0Ael C MHBAIMAHOCTbIO, KOTOPbIA coaepKan
6bl B cebe faHHble 06 06pa3oBaHUK, 3aHATOCTH, 6e3paboTuLe, NEHCMOHHOM 0becneyeHnn.

Mo gaHHbIM DefepanbHOM CNYXX6bl TOCYAapCTBEHHONM CTAaTUCTUKM Poccun, ypoBeHb 6e3-
paboTuubl nuy B TpygocnocobHoM Bo3pacTe (Puc.4), UMerLWmnX NHBAIMAHOCTb, YXKe NoYTH gecs-
TUNETHUE 3HAYNTENIbHO BbILLE, YEM Y OCHOBHOI KaTeropuy HaceneHus; TakxKe yCToumBa TeHAEH-
UMS: YBENIMYEHUE AONMN 3aHATbIX CPeAn AaHHOI KaTeropumn, B CPaBHUTENbHOM aHann3e ¢ foNei
3aHATOCTM B O06LLE YMCNEHHOCTM HaceneHUs TPYAOCNOCO6HOro Bo3pacTa, He Habnwogaertcs
(Puc.5) [PepepanbHas cnyba rocyfapCTBeHHON cTaTUCTUKM]. CTOUT OTMETUTb, YTO HU3KWIA
YPOBEHb 3aHATOCTU UCCELYEMOIN KaTeropum 00bACHSAETCA TeM, YTO YMCNO KBOTMPOBAHHbIX ANs
NOLeR € OrpaHNYEHHbIMU BO3MOXHOCTAMW MECT cOCTaBnAeT npuMepHO 1/10 4acTb OT NOTPe6HO-
CTW.

2014 2015 2016 2017 2018 2019 2020 2021 2022

® YpoBeHb 6e3paboTuLibl 1L, B TPY0CNOCO6HOM BO3pacTe, UMEHLLMX UHBANNAHOCTb

m YpoBeHb 6e3paboTuLbl HACeNeHNs B TPYA0CNOCO6HOM BO3pacTe

Puc 4. MokasaTtenu 6e3paboTuLpl NnL, B TPYAOCNOCOOHOM BO3pacTe, UMeKLWNX UHBAINAHOCTL (B %)
Figure 4. Unemployment rates of working age persons with disabilities (%)
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Puc 5. MNokasaTenu 3aHATOCTU KL B TPYA0CNOCOGHOM BO3pacTe, MMEHOLLIMX MHBA/TMAHOCTL (B %)
Figure 5. Employment rates of working age persons with disabilities (%)
YpoBeHb MaTtepuanbHOro MNOMNOXEHWUA rpaXKiaH, WMEILWMUX cTatyc MHBanuga, ocTaercs
HWXe cpefHero. Mo faHHbIM MUHKCTEPCTBA COLMANbHON 3awnTbl 1 Tpyaa MpuaHEeCTPOBCKOM
Mongasckoit Pecny6ivKn, MUHUMaNbHbIA pasmep neHcun ansa mHeanugos | u Il rpynnbl Ha 1
(hespans 2023 r. coctaBnset 727 py6. 65 kon., ansa nHeanugos Il rpynnel 363 py6. 82 kon., B TO
BPeMS KakK NMPOXUTOYHbI MUHUMYM B CpPeHEM Ha Aylly HaceneHus cocTasnseT 1861 py6sb. U3

214



Hayunwie pesynomamot 6 coyuanvroti padbome. 2023. 1. 2, No 4
Research results in social work. 2023. Vol. 2, No. 4

BBILIEYKA3aHHOTO CIIEAYET, YTO WHBAINIBI B 3HAUUTEIBHON CTENIEHU MOIBEPTAOTCsI PUCKY Oen-
HOCTHU WUJIM COLIMAJIbHOM M30JISILIUU 110 CPABHEHUIO C OCHOBHOM YacCTbIO HaCceJeHHs.

OcHOBHBIE OTpaHUYEHHUs], MPENATCTBYIOINE POCTY YPOBHS 3aHSITOCTH JIUI] C OTPaHUYEH-
HBIMHU BO3MOXKHOCTSIMH 3/10pOBbsl, paccMoTpeHbl B Tpynax O.A. Konennukosoil [KonenHukosa,
2021: 119] u JLH. Hauyn [Hamys, 2022: 209]. AHanu3 nurepaTypbl MO3BOJISIET BBIACIUTD CIEAY-
o1tre Oapbepbl MPH TPYAOYCTPOICTBE:

— CTEpPEOTUITHOE MBILIEHUE paboTonaTesel Ha TPy HHBAIHIOB, TOPa3yMeBatoIIee AHUC-
KPUMUHAIIMOHHBIN XapakTep;

— OTCYTCTBHE BO3MOXKHOCTH (PU3NUECKOH JOCTYITHOCTH CPENbL, MPEIATCTBYIOIIEE BKIFOUe-
HUIO JIUI] C OTPAaHUUYEHHBIMU BO3MOXXHOCTSIMH 37J0POBbsI B TPYIOBYIO 1€ATEIbHOCTD;

— peanu3anus B HEJOCTATOUHOM CTENEHH MPOrpaMM HHKJIFO3UBHOTO 00 pa30BaHUsl, B Pe3yJib-
TaTe ypOBeHb 00PAa30BAHUS JIFOEH ¢ HATMYNEM HHBAJIHIHOCTU HIDKE CPEIHETO,

— HEJJOCTAaTOYHOE BJIaleHHue U(POBBIMH HAaBBIKAMU U orpaHnueHHbIi qoctyn k MKT;

— perynisipHOe TpeOOBaHHE O MPOXOKICHHH NEPEOCBUAECTEIbCTBOBAHMS,

— CHIDKEHUE WM OTCYTCTBHE MOTUBALUU.

JlucraHoHHast paboTa crnoco0Ha HUBEJIMPOBAThH BCE BhIMIEYKa3aHHbBIE (PAKTOPHI, BEAb HA
CeTOHAIIHUN JeHb MOXXHO IIOJNYYUTh NPAKTHYECKH Jr0Ooe o0pa3oBaHHE AMCTAHIIMOHHO U
HaOpaTbCsl COOTBETCTBYIOLIETO MPO(ECCHOHANBHOTO omnbITa. Kpome TOro, o4eBHIHO, YTO OTMA-
IaeT HeoOXOIUMOCTh COMPOBOXKACHHUS U MPHUCIIOCOOIEHNST K HOBOMY MeCTy paboThI.

Cornacuo Tpynosomy konekcy IIMP, mon nUCTaHIMOHHON pabOTOH MOHUMAETCS BBITION-
HEHHE ONPEAEIICHHON TPYIOBBIM JOTOBOPOM TPYAOBOH (PYHKLIMU BHE MECTa HaxXOXKAEHUs pabdo-
TOnaTeNs, ero (punana, mpencTaBUTeIbCTBA, HHOrO 000COOJIEHHOTO CTPYKTYPHOTO NOApasaese-
HUs1 (BKITFOYAst PACIIONIOKEHHBIE B APYTOH MECTHOCTH), BHE CTAIIMIOHAPHOTO pabovero Mecra, Tep-
puTopuu WM 00bEKTa, MPSMO MIIM KOCBEHHO HAXOISIIMXCS TOA KOHTpoJeM padoTonaress, mpu
YCJIOBHH HCIOJB30BAHUS IJIS1 BBIMOJIHEHHUS NaHHON TPYAOBOH (PYHKLMHU U IJIST OCYLIECTBICHHS
B3aUMOJIEHCTBHA MeKay paboronareneM 1 pabOTHIUKOM IO BOIIPOCAM, CBSI3AHHBIM C €€ BBITIOJHE-
HUEeM, HH)OPMAITOHHO-TEJIEKOMMYHHUKALIMOHHBIX CETEH OOIIEro Mmoyib30BaHMsi, B TOM YHCIIE IJI0-
OanbHOI cetu MHTEpHET, U cereli oOmero monb3osanwus [ Tpynosoit koneke, 2002, crates 308-1].
PaccmoTpenne ncnonp30BaHUs TUCTAHLIMOHHON (POMBI 3aHSTOCTH Kak criocoba perieHus mpo-
OJieMbI TPYAOYCTPOICTBA MHBAJUIOB TPYAOCTIOCOOHOTO BO3pacTa MpencTasiieHbl B padotax M.A.
Ienckux, JL.C. Enrunoii [[Tenckux u ap., 2021: 202-206] u A.B. I'nagemiesoii [[naabimesa,
2012]. Henb3st He MpU3HATH, YTO MOJ BIUSHUEM MaHAEMHU KOPOHABUPYCA PACIPOCTPaHEHUE AU-
CTaHLMOHHOHN padoThl Kak OJHOH M3 (OpPM OpraHM3alMU TPyaa crajo Habupatb oOopoTsl. Mc-
NIOJIb30BAHUE JAHHOHN (POPMBI 3aHATOCTH CIIOCOOCTBYET BO3MOYKHOCTH PO ECCHOHATBHOTO POCTA
i ¢ OB3, Tak kKak Ha CEroAHALIHUNA JeHb UMEHHO MH(POPMALMOHHBIE TEXHOJOTHH SIBIISTFOTCS
(axTOpOM, CITOCOOCTBYIOIIUM CAMOpPEATH3aLUNY HHBAJIUIOB B COBPEMEHHOM OOIIECTBE.

3axarouyenue

Brenpenne MexaHM3MOB M TPOTrpaMM, CHOCOOCTBYIOLIMX —HCIIOJB30BAHHUIO TPyAa
MHBAJIUIOB, HEOOXOAMMO PACCMATPHUBATH HE TOJBKO KaK COLMAJIBbHYIO OTBETCTBEHHOCTD, HO M KaK
CTpaTeruveckoe BIOXKEHHE B ycToWumBoe Oynymee oOmecTBa. MakCHMalbHOE PacKpbITHE
TPYAOBOIO NOTEHLMAjNa AAHHON KaTeropuud HaceNeHUsl SBJAETCS KIIOYEBBIM 3JIEMEHTOM
(bopMuUpOBaHUS HHKIFO3UBHOTO OOIIECTBA.

AHanmn3 (eHOMEHa [UCTAaHLMOHHOTO TpPyZJa B KOHTEKCTE 3aHATOCTH JIHOIEH C
OrpaHUYEHHBIMH TPYAOBBIMH BO3MOXHOCTSIMU IIO3BOJIA€T paccMaTpuUBaTh €ro B KauecTBe
WHHOBALMM KakK JJIsi POCCHICKOrO, TaK W JJIsl NPHIHECTPOBCKOro obmiectsa. Pacmmpenne
MIPOCTPAHCTBA COLIMAJIBHO-TPYAOBBIX OTHOIIEHUH HAa OCHOBE JUCTAHTHOCTH COJEHCTBYET
Pa3BUTHIO MHHOBALMOHHBIX TE€HACHLMH B 3aHSATOCTH MHBAIUIOB. B yCJIOBUSIX CTpEeMUTEIBHOIO
pa3BUTHs TU(GPOBBIX TEXHOJOTHH M M3MEHEHHH B OpraHM3alM{ TPyda AMCTAHIMOHHAs pabora
CTaHOBHTCS HE TOJBKO aKTYaJbHOH, HO U MEPCIIEKTUBHON (POPMOH 3aHITOCTH, OCOOEHHO IS JIULL
C OrpaHWYEHHbIMH BO3MOXKHOCTSMH 310pOBBSl. BupTyamuzamusi 3aHATOCTH CIIOCOOCTBYET
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peanu3alii KOMITIEKCAa COLMAaIbHBIX (PYHKIUI — OT oOecrnedeHusi JOCTYIMHOCTH COLMAIbHO-
TPYAOBbIX TPAKTHK, MOBbIIeHUsT 3((HEKTUBHOCTH OEITENLHOCTH HAEMHBIX PAaOOTHUKOB U
(bpunaHCepOB M0 CMSATYEHHS COLUANBHONW JMCKPUMHHAIMH M COLMAJbHOTO HEPABEHCTBA.
JIUCTaHIIMOHHBINA TPy Kak HOBas popMa 3aHATOCTH MHBAJIHUIOB BBICTYMAET OMHUM H3 YCIIOBHIA
reHe3nca MOIEPHHU3ALMOHHBIX MTPOLIECCOB B 00IIecTBe. B 3ak/roueHne OTMETHM: TUCTAHLIMOHHASI
pabota mpexncraensieT codoil MHOroodemarmmyw napagurmy tpyaa mis gun ¢ OB3 B smoxy
uudposusamu. Ee BHeapenwe TpeOyer cOalaHCHPOBAHHOIO MOOXOMAA, BKIFOYAKOIIETO
MOJIEPXKKY CO CTOPOHBI O0Opa30BaTENbHBIX YUYpEKICHUH, padoToiareneil, rocyaapCTBEHHBIX
opranos u npeacrasuteineit HKO.
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